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Clinton  Appoints  Another  APA  to  High  Post 
With  the  appointment  of  Bill  Lann  Lee  to  the  posi¬ 
tion  of  Assistant  Attorney  Ceneral  for  Civil  Rights  on 
August  3rd,  President  Clinton  made  another  historic 
appointment  of  an  Asian  Pacific  American  (APA)  to  a 
federal  position.  Less  than  a  week  before,  Qinton 
appointee  Norman  Mineta  was  approved  by  the 
Senate  to  become  the  Secretary  of  Commerce.  Both 
men  are  the  first  APAs  to  hold  such  positions.  For 
three  years  Lee's  title  had  been  preceded  by  "Acting" 
while  he  waited  for  Senate  approval.  Qinton 
resolved  the  matter  with  a  recess  appointment. 


LOCAL 


Menino  Kicks  Off  Voter  Registration  Drive 
Before  a  standing-room-only  crowd  at  Action  for 
Boston  Community  Development  (ABCD)  on  August 
3rd,  Mayor  Menino  kicked  off  the  Mayor's  Office  of 
New  Bostonian's  "Boston  Votes  2000:  New 
Bostonians  in  Action"  campaign.  The  initiative  is 
designd  to  increase  civic  and  voter  participation  with¬ 
in  the  city's  ethnic  communities.  The  campaign  will 
host  civic  participation  activites  throughout  the  city 
until  the  November  election.  One  of  the  primary 
activites  will  be  a  New  Bostonians  Voter  Registration 


Week  from 
August  20-27. 

In  October, 
the  campaign 
will  culmi¬ 
nate  in  a 
New  Boston¬ 
ian  Com¬ 
munity  Day 
at  Gty  Hall, 
where  resi¬ 
dents  will  be 
able  to  talk 
with  the 

Mayor  Menino  and  city  officials  about  their  issues 
and  concerns. 

Faith-based  Group  Gets  Funding  from  the 
United  Way 

The  American  Chinese  Christian  Educational  and 
Social  Services  (ACCESS)  organization  recieved  a 
$27,000  grant  from  the  United  Way.  The  organization 
provides  after-school 
and  summer  programs 


71  Westland  Ave  Apartments 

Applications  being  accepted  for  mixed  income 
building  in  the  Fenway.  We  anticipate  12  units  will 
be  available  in  mid-January,  2001. 

Applications  available  from  August  14th-  September 
8th  at: 

Barkan  Management  office: 

70  Burbank  St  #2,  Boston 
9  a.m.  and  2  p.m.  Monday  through  Friday 

All  applications  due  back  by 
September  8th  2000  at  2:00  p.m. 

A  lottery  will  be  held  on  September  14th  10:00  a.m. 
at  73  Hemenway  Street  to  establish  a  list  from  which 
eligible  applications  will  be  processed.  For  addi¬ 
tional  information,  call  (617)  424-6783,  Monday  - 
Friday  from  9  a.m.  -  2  p.m. 

An  Equal  Housing  Opportunity 


I  I  r  . 


to  low-income,  immi¬ 
grant  Chinese  families 
in  the  Boston  area. 


Look 
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in  the 
Sept.  15 
issue 
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Receptionist/Administrative  Assistant 

Small  Boston  engineering  firm  on  MBTA  Green  Line 
seeks  individual  with  professional  phone  manner,  word 
processing  skills,  ability  to  juggle  many  tasks  at  once. 
Microsoft  Word  proficiency  &  data  entry  experience  a 
must;  Excel/Access  a  plus. 

Mail  resume/cover  letter  to:  Universal  Engineering 
Corporation,  100  Boylston  Street,  Boston,  MA 
02116,  Attn:  Human  Resources 

Or  fax  to:  (617)  423-0373 

Or  e-mail  to:  csragg@universaleng.com 

No  phone  calls  please. 
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BOSTON  TECHNICAL  CENTER 

Wants  to  train  you .... 


MACHINE  TOOL  SET  UP  +  OPERATION  TRAINING 
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Starting  September  5 

1 5  week  program 


Job  placement  assistance  for  graduates 

Call  today:  (617)  482-7787 

BOSTON  TECHNICAL  CENTER 
22  DRYDOCK  AVE.,  BOSTON 


COUNTRY  LIVING 
IN  AMHERST 


*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive ,  Amherst 


THE  BOULDERS 


EQUAL  HOUSING  .  .  T,,,  , 

OPPORTUNITY  MON-FR1 


(413)  256-8534 

8:30-6:00  SAT  10:00-5:00 


Tlorthiand 


We’ve  Got  Eastern 
Massachusetts  Covered 


There  are  apartments  -  and  tnen  there  are  Corcoran 
managed  apartments  -  well  managed,  stylish,  modem 
and  constantly  updated.  Take  your  pick  .... 


ACADEMY  BUILDING 

KENT  VILLAGE 

SAUGUS  COMMONS 

APARTMENTS 

(781)545-2233 

(781)233-8477 

(508)674-1111 

65  North  River  Road,  Scituate 

63  Ncwhall  Avenue, 

102  South  Main  Street. 

LINCOLN  SCHOOL 

Saugus 

Fall  River 

APARTMENTS 

SHREWSBl  FRY 

ANDOVER  COMMONS 

(781)749-8677 

COMMONS 

(978)470-2611 

86  Central  Street.  Hingham 

(508)845-1161 

30  Railroad  Street.  Andover 

MCNAMARA  HOUSE 

Route  9.  Shrewsbury 

BEVERLY  COMMONS 

(617)783-5490 

STONE  Rt  ’N  EAST 

(978)  927-2055 

210  Everett  Street.  Allston 

(781)331-2525 

Tozer  Rd..  Beverly 

PELHAM  APARTMENTS 

8  Old  Stone  Wa,, 

BROCKTON  COMMONS 

(508)  872-6393 

Weymouth 

(508)  584-2373 

75  Second  Street.  Framingham 

STRAITON  HILL  PARK 

55  City  Hall  Plaza. 

QUINCY  COMMONS 

(508)  852-0060 

Brockton 

(617)328-6727 

161  W.  Mountain  Street 

FAXON  COMMONS 

1  Canton  Raod.  Quincy 

Worcester 

(617)  472-6766 

RIVERVIEW  COMMONS 

TRIBUNE  APARTMEN  US 

1001  Southern  .Artery. 

(978)  685-0552 

(508)875-8661 

Quincy 

Bulfinch  Drive,  Andover 

46  Irving  Street. 

HANO  VER  LEGION 

Framingham 

ELDERLY  APARTMENTS 

/\  f 

WEYMOUTH 

(781)871-3049 

lEJ 

COMMONS/fcAST 

Legion  Drive.  Hanover 

•a. 

NMlWn 

(781)  33S-4773 

ADAMS  VILLAGE 

74  Donald  Street  <*21. 

(617)328-6727 

725-735  Adams  Street. 

4F4  CORCORAN 

Weymouth 

Dorchester 

1  MANAGEMENT 

*  MANAGEMENT 
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Asian  Youths*  Search  for  Identity 


They  Face  Contradictions  and  Challenges  Along  the  Way 


By  Eric  William  Schramm 

Identity  can  be  found,  given,  created,  changed  and  lost. 
It  is  elusive.  Nonetheless,  adolescents  of  all  ages  and 
backgrounds  must  face  the  challenge  that  identity  poses  to 
them.  For  many  Asian  Pacific  American  (APA)  youth,  the 
quest  for  identity  is  fraught  with  challenges  from  within, 
from  their  home  life,  from  school,  from  the  media,  and 
from  the  very  language  they  use  to  describe  themselves. 

In  forming  their  identity,  they  face  a  struggle. 
According  to  Trinh  Nguyen,  coordinator  of  the  Coalition 
for  Asian  Pacific  American  Youth  (CAP AY),  "Identity  by 
definition  is  who  you  want  to  be  or  who  you  don't  want  to 
be.  If  you  claim  yourself  as  APA,  you  must  understand 
what  that  means,  and  that  may  mean  fighting  for  it." 

CAP  AY  is  a  youth  organization  which  creates  pro¬ 
gramming  to  help  APA  youth  advocate  for  themselves 
and  make  their  own  decisions  about  their  identity  while 
learning  leadership  skills,  APA  history,  about  issues  rele¬ 
vant  to  their  communities,  and  critical  thinking  skills.  Use 
of  this  knowledge  and  skills  can  culminate  in  the  youth 
becoming  "activists  which  includes  becoming  cultural 
mediators  for  their  community  and  families,"  said 
Nguyen. 

So,  Asian  youth  can  hold  a  unique  position  in  their  com¬ 
munity.  However,  as  potential  cultural  mediators,  they 
stand  between  two  cultures,  and,  in  being  not  so  easily 
categorized,  face  several  contradictions  in  their  lives. 

Betty  Chan,  a  licensed  independent  clinical  social  work¬ 
er  (LICSW)  has  been  working  with  APA  youth  at  various 
venues  including  Brookline  High  School,  the  Asian 
Program  at  Arbour  Counseling  Services  in  Brookline  and 
a  newly  established  private  practice  in  Chinatown. 

Because  of  a  lack  of  appropriate  mental  health  care  and 
psychoeducation  for  APAs  in  the  Boston  metropolitan 
area.  Arbour's  Asian  Program,  the  vision  of  a  small  group 
of  clinicians,  was  established  in  1995  to  meet  specific 
needs  of  APA  young  adults.  The  program  provides  cul¬ 
turally  sensitive  health  care  and  psychoeducation  like  spe¬ 
cialized  counseling,  bilingual/ bicultural  clinicians,  assis¬ 
tance  with  a  wide  range  of  concerns,  psychoeducational 
groups,  school-based  services  such  as  Affinity  Groups  at 
Brookline  High  School,  and  education  and  consultation 
for  other  health  care  professionals.  Additionally,  the  pro¬ 
gram  addresses  the  mental  health  needs  of  Asian  youth. 
According  to  Chan,  they  may  get  depressed,  but  may  not 
be  identified  as  such  because  of  the  Model  Minority  myth. 
Through  Chan's  work  with  APA  youth,  she  has  been  able 
to  pinpoint  the  contradictory  currents  that  they  must  nav¬ 
igate. 

"Asian  youth  face  a  complex  range  of  issues  besides  the 
typical  teen  issues.  The  common  thread  is  to  figure  out 
who  they  are  as  an  individual  within  a  large  stereotyped 
group,  and  to  find  an  identity  that  they  are  comfortable 
with.  They  are  told  that  they  are  Chinese,  but  they  may 
not  know  much  about  Chinese  culture.  If  they  live  in  a 
home  steeped  in  Confucian  ideals  like  respect  for  elders 
and  studying  to  become  a  professional,  but  then  go  to 
school  where  they  are  told  to  express  their  individuality 
and  make  their  own  decisions,  they  are  left  confused.  So, 
they  face  the  difficulty  of  living  between  two  cultures. 
They  end  up  living  two  lives.  It's  very  stressful,"  said 
Chan. 

Cross  Currents:  Chinese  and  American  Culture 

Asian  youth  born  in  America  or  those  who  immigrate  at 
an  early  age  find  themselves  caught  between  their  culture 
at  home  and  that  outside  it.  Whether  they  eventually  con¬ 
sider  themselves  to  be  American  or  not,  those  they  inter¬ 
act  with  often  don't  concede  them  that  decision:  yellow 
skin,  and  straight  black  hair-they  are  Asian,  Chinese, 
Japanese,  Korean,  Vietnamese.  Not  American. 

This  phenomenon,  according  to  Chan,  is  what  "sociol¬ 
ogists  call  .  .  .  dissonance:  the  difference  between  who 
they  think  they  are  and  who  society  thinks  they  are." 

The  feeling  is  very  palpable  for  the  youth.  In  the 
process  of  coming  to  a  decision  about  their  identity,  Asian 


youth  find  themselves  in  an  unnamed  space  between  cul¬ 
tures  that  offers  negative  and  positive  aspects. 

Mark  Liu,  who  will  be  a  senior  at  Brookline  High  School 
this  fall,  explains  his  own  identity  question  as  "how 
Chinese  am  I;  how  American  am  I?  I'm  third  generation, 
both  of  my  parents  were  born  here.  My  parents  are  liber- 


Mark  Liu 


al  and  expect  me  to  take  more  responsibility.  I'm  more 
Americanized.  I'm  proud  of  Chinese  culture.  But,  I  don't 
know  as  much  as  I  should.  I  don't  speak  Chinese,  but  I  do 
take  pride  in  knowing  the  history  of  Chinese  Americans," 
said  Liu. 

The  stress  of  Liu's  position  between  Chinese  and 
American  culture  culminated  last  year.  "I  felt  I  had  to  fit 
into  one  group.  I  felt  I  had  to  choose  between  white  and 
Asian  friends.  I  felt  it  was  my  fault,  that  1  was  maladjust¬ 
ed  and  that  nobody  else  had  these  problems.  I  met  Kathy 
Wong  [who  has  been  a  guidance  counselor  in  the 
Brookline  school  system],  and  she  said  it  was  a  normal 
experience.  I  felt  less  isolated  and  lonely.  She  introduced 
me  to  a  counselor  at  CAP  AY.  I  felt  safe.  There,  I  could 
hang  out  with  people  from  my  own  culture." 

Besides  finding  himself  between  two  cultures,  Chun- 
Hei  Chan,  who  will  be  a  senior  at  Belmont  Hills  School 
this  fall,  has  experienced  the  dissonance  that  Betty  Chan 
described. 

"If  I  went  to  China,  I  wouldn't  be  considered  Chinese. 
Here,  I'm  not  considered  American.  People  wouldn't  say 
I'm  Chinese  American,  but  Chinese  or  Japanese,"  said 
Chan,  adding,  "I'm  unique.  I'm  not  trying  to  conform  to 
popular  culture." 

Alice  Leung,  who  graduated  from  Malden  High  School 
this  year,  echoes  Chan's  feeling  that  their  position  is 
unique.  "I  never  felt  1  had  a  problem  with  it.  I  never  iden¬ 
tified  as  more  Asian  or  more  American.  I  thought  of 
myself  as  an  individual.  I  hang  out  with  Asian  friends 
who  were  born  in  America.  The  few  white  friends  I  have 
blended  well.  I  never  saw  that  there  was  a  problem  that 
I'm  Asian  and  my  friends  are  a  different  race,"  said  Leung. 

As  Liu  questioned  the  amount  of  cultural  influences  on 
either  side,  so  has  Leung. 

"I  don't  see  myself  as  100%  American,  a  part  of  me  feels 
that  I  belong  to  another  culture.  I  feel  that  I  have  been 
brought  up  between  two  sides  and  I  can't  decide  which 
makes  up  the  majority.  It's  kind  of  like  the  color  orange— 
it's  made  up  of  two  colors." 

To  articulate  the  conflict  of  cultures  that  exists  both 
within  and  without  appears  to  be  an  integral  step  in  the 
identity-forming  process.  And  recognizing  their  value  to 
their  community  can  help  in  the  process  as  the  youth 
evolve  into  cultural  mediators. 

"1  feel  responsible  to  do  something  for  the  community. 
It  may  not  be  my  profession,  but  I  should  stay  involved  - 
that's  my  gut  feeling,"  said  Liu. 

Obligations  to  family  and  to  self 

In  the  case  of  the  students  interviewed,  whose  ethnic 
background  was  exclusively  Chinese,  Chinese  culture  is 
made  more  immediate  by  their  families.  An  important 
aspect  the  Chinese  family  is  the  filial  obligation  of  children 


to  their  parents. 

"How  do  they  stay  true  to  their  parents  and  fulfill  their 
filial  obligation,  while  carving  out  an  identity  that  is  true 
to  themselves?"  is  a  question  that  Asian  youth  are  faced 
with  according  to  Betty  Chan. 

The  parents'  experience  of  America  is  often  different 
from  that  of  their  children.  The  children  experience  more 
directly  and  dramatically  American  culture  and  its  values. 
Yet,  at  home,  the  children  are  asked  to  live  by  their  par¬ 
ents'  values,  which  may  exclude  those  the  youth  have 
been  influenced  by. 

"Asian  immigrant  parents  are  often  brought  up  in  an 
authoritarian  situation.  They  may  not  praise  or  show 
love.  The  parents  have  authority,  while  the  children  do 
what  they  are  told.  This  is  what  parents  bring  with  them. 
Then  as  their  children  are  taught  to  speak  out  [by 
American  culture  and  at  school],  the  cultural  conflict  aris¬ 
es,"  said  Chan. 

The  contradiction  between  what  parents  ask  and  what 
schools  and  American  culture  ask  of  Asian  youth  can  hin¬ 
der  the  identity-forming  process. 

Ming  Szeto,  who  will  be  a  junior  at  Brookline  high 
school  in  the  fall,  was  born  in  Hong  Kong  but  came  to 
America  when  he  was  four.  He  speaks  Chinese  at  home 
and  has  taken  many  trips  to  Hong  Kong  to  stay  with  fam¬ 
ily  because  of  his  parents  wishes  for  him  to  maintain  con¬ 
tact  with  his  culture. 

He  has  found  the  conflicting  messages  between 
American  culture  and  that  of  his  family.  "At  school  they 
say  express  yourself.  I  tell  my  parents  that  times  have 
changed,  and  that  I'm  not  like  them.  They  say  I  have  to  try 
and  live  up  to  their  standards,"  said  Szeto. 

Leung  found  a  lack  of  communication  concerning  her 
life  as  an  Asian  teen  between  her  and  her  parents. 

"Freshman  year,  everything  got  confusing.  My  father 
is  a  good  listener.  He  didn't  push  me.  I  tried  to  force  my 
point  of  view  on  them,  but,  as  time  went  on,  I  grew  out  of 
it,"  said  Leung,  adding,  "Yet,  I  feel  that  he  doesn't  know 


what  it's  like  to  grow  up  as  an  Asian  American  teen." 

That  parents  are  unable  to  understand  the  cultural  pres¬ 
sures  that  their  children  feel  is  not  limited  to  Chinese  fam¬ 
ilies,  but  the  families'  traditional  expectations  can  run  con¬ 
trary  to  those  that  Asian  youth  may  develop  for  them¬ 
selves. 

One  youth,  a  student  who  wished  to  remain  anony¬ 
mous,  said  of  the 
pressure  from  her 
parents,  "They 
have  a  lot  of 
expectations  like 
that  I  should 
good  grades  and 
that  I  shouldn't 
date  until  I'm 
twenty-one.  They 
stress  becoming  a 
doctor  or  a 
lawyer.  School 
encourages  us  to 


Alice  Leung 


look  at  other 
paths.  When  I  talk  about  doing  other  things,  my  father 
says  that  I  can't  make  money  doing  that." 

Chun-hei  Chan  also  said  his  parents  have  concerns 
about  grades  and  dating.  "My  parents  raise  me  tradition¬ 
ally.  In  China,  youth  aren't  able  to  be  social;  they  should 
concentrate  on  their  studies.  They  shouldn't  date  until 
college.  My  parents  hold  me  to  this.  When  I  bring  up  the 
topic  of  girlfriends  they  tell  me  not  to  worry  about  it  and 
that  a  girlfriend  would  distract  me.  I  feel-good  or  bad-it's 
my  choice,"  said  Chan. 

As  Asian  youth  navigate  family  and  personal  expecta¬ 
tions  and  get  closer  to  choosing  their  identity,  they  also 
begin  to  find  an  individual  voice.  "Asian  youth  being 


Continued  on  p.  4 
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Search  for  Identity,  Continued  from  p  3. 

more  outspoken  is  something  youth  have  gained  in 
America,"  said  Chun-Hei  Qian. 

Contradiction  in  the  classroom 

While  Asian  youth  are  receptive  to  their  teachers'  encour¬ 
agement  to  express  themselves  and  to  find  their  own  path, 
they  are  also  burdened  by  the  Model  Minority  myth  that 
schools  and  teachers  perpetuate.  The  contradiction  lies  in 
the  assumption  that  Asians  are  hard-working,  passive  and 
good  in  math  and  sciences;  yet,  teachers  also  demand  par¬ 
ticipation  and  self-expression. 

According  to  Nguyen,  "one  strategy  of  the  Model 
Minority  myth  was  set  up  to  divide  and  conquer  in  com¬ 
munities  of  color.  The  media  focuses  on  the  positive 
aspects  of  the  APA  youth.  This  promotion  uses  the  APA 
against  other  immigrant  communities  and  against  others 
who  don't  make  it  in  the  community  or  the  United  States. 
The  irony  of  the  Model  Minority  myth  is  that  it  gives  a 
positive  light,  but  has  a  negative  effect." 

For  Chun-Hei  Chan,  the  Model  Minority  myth  is  appar¬ 
ent  at  Belmont  Hills  School.  "The  school  was  recruiting 
minorities  ....  They  did  outreach  and  I  fell  into  the  trap. 
They  feel  that  Chinese  go  to  Harvard  and  excel.  I  feel  the 
school  is  disappointed  with  me  because  I  didn't  fit  the 
stereotype,"  said  Chan. 

Consciously  or  unconsciously,  if  a  school  perpetuates 
the  Model  Minority  myth,  Asian  students  that  are  strug¬ 
gling  with  their  identity  or  who  just  need  extra  help  may 
suffer.  The  former  was  the  problem  that  Liu  faced  at 
Brookline  High  School. 

"For  people  who  question  their  identity,  it  can  be  iso¬ 
lating.  I  felt  mad  for  awhile  that  Brookline  wasn't  doing 
anything  about  it.  A  lot  of  the  time  I  didn't  feel  part  of  the 
school  community,"  said  Liu,  adding,  "I  think  it  happens 
a  lot  where  people  say  'Oh,  yeah,  there  are  the  Asians 
too.'" 

Academically,  the  myth-driven  expectations  of  teachers 
coupled  with  those  of  their  parents  can  put  extreme  pres¬ 
sure  on  Asian  students. 

"They  are  burdened  by  the  Model  Minority  myth. 
Some  students  may  minimize  their  intelligence  to  fit  into 
their  peer  group,  thereby  risking  the  shame  of  the  family," 
said  Betty  Chan. 

Leung  has  seen  this  rebellion  at  Malden  High  School. 
"Those  that  rebel  against  it  fall  through  the  cracks.  They 
try  to  prove  that  they  aren't  the  typical  nerd.  They  hang 
out  with  the  wrong  crowd.  Personally,  I  think  they  try  to 
prove  the  label  wrong,  but  they  end  up  forgetting  about 
themselves.  They  could  have  been  academically  success¬ 
ful,  but  they  lose  that.  They  also  tend  to  get  away  from 
their  families,  so  they  lose  people  that  love  them  too,"  said 
Leung. 

Betty  Chan  has  created  Affinity  Groups  at  Brookline 
High  School  for  Asian  students  as  well  as  been  the  advisor 
for  the  Asian  Culture  Club,  which  has  been  available  to 
Brookline  high  school  students  for  over  twenty  years.  In 
1997  and  1998,  the  club  sponsored  an  Asian  Awareness 
Day  that  included  speakers  and  panel  discussions  about 
issues  concerning  Asian  youth.  They  have  also  held  a 
workshop  about  the  media  image  of  Asian  Americans. 

The  Affinity  Groups  and  the  club,  provide  a  space 
where  Asian  students  can  "talk  about  the  contemporary 
problems  that  they  are  facing.  It  helps  them  to  know  that 
others  are  struggling  with  the  same  problems.  Its  more  of 
a  probing  who  they  are.  They  feel  isolated  from  the  school 
community  and  they  can  talk  about  things  they  can't  talk 
to  their  parents  about." 

"Samros  Chau  [who  will  be  a  junior  at  Brookline  in  the 
fall]  has  told  me,  as  have  other  students,  that  the  Affinity 
Groups  have  given  her  more  self-confidence  and  knowl¬ 
edge  about  herself."  said  Chan.  The  Affinity  Groups, 
noted  Chan,  help  students  improve  their  self-esteem. 

Brookline  has  acknowledged  the  needs  of  its  Asian  stu¬ 
dent  population,  which  comprise  of  about  10-12%  of  the 
student  body.  Two  years  ago,  the  school  went  under  ren¬ 
ovations  that  separated  the  freshmen  from  the  other 
grades.  The  administration  had  Chan  work  with  the 
freshmen;  as  a  result,  the  other  Asian  students  didn't  have 
as  much  access  to  her.  Currently,  the  high  school  has 
three  Asian  teachers  and  offers  an  Asian  American  studies 
course.  The  course,  one  of  two  offered  in  Massachusetts, 
according  to  Chan,  was  added  to  the  curriculum  due  to 
the  efforts  of  the  Asian  students  in  the  club,  their  parents, 
and  the  Asian  Program  at  Arbour. 

Additionally,  to  help  Asian  students  at  school  academ¬ 
ically  and  socially,  "teachers  need  to  learn  that  the  Model 
Minority  is  a  myth,"  said  Chan. 

Asian  role  models  and  Asians  in  media 

Role  models  have  always  been  important  to  the  formation 
of  identity.  However,  "there  is  a  lack  of  Asian  role  mod¬ 
els  for  inspiration  in  everyday  society,"  said  Chan.  This 
lack  has  not  gone  unnoticed. 


"I  always  felt  that  I've  never  had  a  guide.  I've  tried 
Michael  Jordan,  but  it  didn't  really  fit.  1  can't  say  what  the 
affect  [of  not  having  national  role  models)  will  be.  I  feel 
lucky  enough  to  have  local  role  models,"  said  Liu. 

The  lack  of  Asian  role  models  has  even  affected  some 
Asian  youths'  ideas  of  what  is  possible  for  them.  "The 
dream  of  being  an  actress  faded  long  ago.  The  demand 
[for  Asians]  isn't  as  great.  We  don't  have  that  package 
look,  the  Brittany  Spears  look:  blonde  hair  and  blue  eyes," 
said  Renee  Lee,  who  will  be  a  junior  at  Weston  High 
School  in  the  fall. 

If  there  are  no  available  role  models  to  help  Asian 
youths  in  their  search  for  identity,  what  does  the  media 
offer? 

Leung  finds  little  to  be  excited  about.  "I  think  the  way 
we're  seen  in  the  media  does  us  more  bad  than  good. 
There  are  a  few,  so  when  people  see  the  few  act  a  certain 
way,  they  feel  the  others  act  the  same  way.  Then  you  get 
ignorant  assumptions:  Asians  look  like  that,  act  like  that. 
I  think  those  chosen  to  be  in  movies  are  not  portrayed  in  a 
nice  way.  The  thing  that  I  really  think  is  dangerous  is  that 
this  seeps  into  the  unconscious  mind." 


Ming  Szeto  and  Renee  Lee 


Carol  Wong,  a  student  at  North  Quincy  High  School, 
provides  an  example  for  Leung's  observation,  "On  'Ally 
McBeal'[a  popular  television  show]  there  is  one  Asian 
character,  but  she  is  portrayed  as  a  sex  symbol." 

While  these  youth  have  not  turned  to  role  models  or  the 
media  representation  of  Asians  for  inspiration,  they  are 
learning  how  to  view  media  with  a  critical  eye. 

"Asian  Americans  have  been  exoticized.  They  are 
either  a  martial  arts  star  or  a  seductive  Asian  female.  A  lot 
of  romances  include  an  Asian  woman  and  a  white  man. 
There's  never  a  three-dimensional  person  who  has  feel¬ 
ings  and  emotions,"  said  Liu. 

That  Asian  youth  see  few  role  models  and  that  when 
they  do  see  them  they  are  stereotypically  portrayed  can 
have  a  negative  affect  on  the  way  youth  view  themselves. 
The  dearth  of  positive  media  images  could  have  a  retroac¬ 
tive  affect  on  their  search  for  identity. 

Betty  Chan  tries  to  help  Asian  youth  be  critical.  "I  try 
to  educate  the  kids  to  see 
media  stereotypes  and  to 
understand  that  it  is  not 
them.  They  need  positive 
reinforcement  to  know 
that  there  is  not  anything 
wrong  with  them  person¬ 
ally.  If  they  don't  get  posi¬ 
tive  views,  they  begin  to 
hate  themselves  and  feel 
that  they  are  ugly.  I  hope 
to  sort  out  what  is  perpetu¬ 
ated  by  the  media  and  to 
identify  the  caricatures." 

Asian  Americans? 

While  navigating  their 
position  between  two  cul¬ 
tures,  the  contradictions 
faced  at  home  and  in 
school,  and  the  lack  of  role 
models  or  positive  media 
representations,  Asian 
youth  make  crucial  deci¬ 
sions  about  their  identity. 

And,  as  Nguyen  said,  once 
they  have  decided  who 
they  are  they  must  fight  for 
it.  An  important  aspect  of 
deciding  who  you  are  is 
choosing  what  you  will 
call  yourself.  The  act  of 
choosing  ones'  own  identi¬ 
ty-term  empowers  the  lan¬ 
guage  one  has  chosen  to 
use.  The  label  'Asian 
American'  has  both  posi¬ 
tive  and  negative  connota¬ 
tions. 

For  Leung,  the  label  is 


not  favorable.  "I  don't  like  labeling.  I  don't  get  the  point 
of  it.  I  think  its  unfair  to  label  Asian  Americans.  You  end 
up  making  a  lot  of  unconscious  assumptions:  everyone 
who  has  yellow  skin  has  the  same  experiences.  To  put 
people  under  the  same  category  is  an  injustice.  (People 
could  say]  'Oh,  they're  Asian.  This  is  how  they  are.'  Yet, 
I  see  that  if  you  move  to  United  States  to  look  for  a  better 
life,  drawing  together  can  help  make  it  easier  to  live  here." 

Liu  is  more  accepting  of  the  term,  though  it's  a  guard¬ 
ed  acceptance. 

"Everybody  has  their  own  definition  and  decides  if  they 
will  identify  with  it.  'Asian  American'  can  be  empower- 
ing-to  have  that  much  unity  among  that  many  people.  I 
am  an  Asian  American,  technically  speaking.  There  are 
cultural  differences,  but  what  allows  us  to  unite  is  a  simi¬ 
lar  experience  in  America.  People  don't  make  the  distinc¬ 
tion,  we  get  treated  the  same  way,  so  we  have  the  same 
experiences.  For  instance,  we  have  to  deal  with  the  Model 
Minority  myth.  You  have  to  recognize  the  differences  as 
well  as  the  commonalities,"  said  Liu. 

What  is  common  among  those  interviewed  is  a  inde¬ 
pendently-minded  approach  to  the  term.  Chun-Hei  Chan 
doesn't  have  a  problem  with  the  term,  though  "I  wouldn't 
use  it  for  myself  because  it's  too  broad.  I  know  I'm 
Chinese-American."  Renee  Lee  specifies  that  she  consid¬ 
ers  herself  Chinese  American,  not  Asian  American,  too. 

The  decision  whether  to  use  the  term  or  not  refers  back 
to  what  Nguyen  said  about  identity.  Identity  is  an  indi¬ 
vidual  choice,  and  use  of  this  term  is  no  different.  What  is 
encouraging  is  that  these  youth  are  conscious  of  the 
nuances  of  the  term  and  have  decided  what  best  fits  their 
identity. 

Yet,  Carol  Wong's  situation  sheds  light  on  the  fight  that 
Asian  youth  face  once  they've  chosen  their  identity. 

"Usually  I  say  I'm  Asian  American.  I'm  American.  But, 
people  ask  'what  are  you  really.'  When  they  say  that  it 
makes  me  feel  like  I'm  not  really  American." 

This  is  where  an  important  fight  for  identity  lies -the 
fight  for  the  language  used  to  define  it.  Asian  youth  face 
this  fight  while  finding  out  what  they  will  say  about  two 
different  cultures,  their  family,  their  schools  and  the 
media. 

Yet,  deciding  on  an  identity,  naming  it  and  fighting  for 
it  bring  APA  youth  closer  to  becoming  the  cultural  medi¬ 
ators  their  community  needs. 

Contacts: 

Asian  Program  at  Arbour  Counseling  Services  of 
Brookline  (1  of  13  locations  in  the  Boston  area):  617/ 
731-3200  ext.  100.  Betty  Chan  617/  522-4400  ext.  264. 

Note:  Betty  Chan  will  hold  a  seminar  on  APA  youth 
at  Boston  University  on  Sept  14.  For  more  informa- 
tioon,  see  The  Sampan  calendar. 

Coalition  for  Asian  Pacific  American  Youth  (CAPAY): 
617/  287-5658. 
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Voyage  Across  Cultures 

By  Fred  Chin 


I  learn 

When  I  was  a  kid,  quite  frequently  I  would  hear  the 
grown-ups  around  me  say:  the  Chinese  are  selfish 
people.  Looking  back,  I  remember  that  I  didn't  under¬ 
stand  much  about  those  words.  Like  all  children,  I  was 
at  a  stage  of  learning  to  live  in  my  own  small  world. 

The  words  — Chinese,  selfish,  people— were  big 
words  from  a  child's  view.  Though  I  heard  these 
words  said  often  at  home,  on  the  street,  or  at  school,  I 
didn't  have  enough  social  experience  to  understand 
who  or  what  'Chinese'  meant.  Even  at  times  when  rel¬ 
atives  or  friends  remarked  contempt  to  dismiss  the 
Chinese,  the  negative  meaning  left  more  of  an  impres¬ 
sion  than  the  identity  label. 

To  make  matters  more  confusing,  my  favorite 
grown-ups  were  people  who  called  themselves 
'Chinese.'  These  people  filled  my  pocket  with  money. 
They  gave  me  colorful  candies  and  presents.  They 
paid  me  compliments  that  made  me  run  with  a  big 
smile  or  act-up  with  embarrassment.  The  individual 
Chinese  I  knew  were  always  generous,  and  that  was 
plenty  enough  for  a  kid. 

When  I  heard  the  word  'selfish'  at  home,  it  was 
attached  usually  to  the  value  of  sharing.  Well  meaning 
grown-ups  persisted  to  make  sure  that  I  didn't  pursue 
impulses  of  childlike  self-interest.  The  persistence  to 
teach  a  lesson  had  caused  traumatic  struggles  in  my 
family.  I  remember  being  held  down  by  three  adults 
then  carried  off  kicking  into  the  car  while  I  screamed 
and  swore,  all  for  the  sake  of  getting  me  to  school. 
Remembering  the  traumas,  I  have  learned  that  when 
adults  are  blinded  by  vague  cultural  values  they 
appeared  selfish  to  a  kid. 

I  grew  up  in  a  household  of  twenty-two  immediate 
family  members  under  one  roof.  It  was  a  busy  family 
environment  that  helped  me  relate  to  different  people. 
My  home  was  not  without  the  insulation  from  people 
who  were  different.  'People',  as  I  knew  them,  were 
just  a  small  group. 

That  was  before  the  day  I  discovered  the  existence 
of  other  cultures  that  prized  the  discipline  of  a  quiet, 
obedient  child.  When  I  watch  an  angry  father  loudly 
scold  a  tearful  child,  see  an  excited  mother  yell  at  a 
child  rolling  in  tantrum,  or  find  a  stern  teacher  drill 
perfect  penmanship  on  a  young  student,  my  cultural 
training  has  taught  me  to  see  children  forcefully 
quelled  into  uncommunicative  silence. 

That  day  of  discovery  came  on  the  lunar  Chinese 
New  Year  of  February  1968.  I  unexpectedly  learned 
that  on  the  following  afternoon  my  father  and  I  would 
sail  for  America.  The  words  'United  States'  had  not  yet 
set  root  in  my  vocabulary.  During  the  seven-week 
voyage  over  here  and  at  each  place  the  cargo  ship, 
which  we  were  in,  stopped,  I  learned  that  Chinese 
lived  wherever  there  was  land.  Each  time  I  met  the 
local  Chinese,  who  looked  as  Chinese  as  myself. 
Though  there  were  differences  in  speech,  manner,  and 
point  of  origin  from  China,  I  was  able  to  relate  to  them 
culturally. 

I  became  aware  that  silence  was  often  exchanged, 
and  from  the  silence  I  would  hear  much  that  I  would 
rather  not  hear;  and  I  would  learn  to  shut  down  such 
unspoken  messages  without  knowing  what  they  truly 
were.  At  that  time,  though  curious  for  more,  I  would 
turn  away  feeling  bad  for  them,  or  just  plain  feeling 
bad,  not  wanting  to  have  further  contact,  not  really 
knowing  why. 

I  learn  again 

After  sailing  past  the  Statue  of  Liberty  with  a  three 
horn-blast  salute,  the  Queen  Elizabeth  finally 
landed  in  New  York  City  on  a  cold  April  day. 

For  an  adventure  loving  teenager,  the  voyage 
across  the  Atlantic  ocean  was  too  short  for  me.  I 
will  never  forget  the  five  wonder-filled  days  I 
lived  on  that  big  boat.  There  was  a  different 
movie  each  day  in  the  theater.  Performers 
entertained  at  all  hours  in  the  cabaret  room,  and 
there  was  nightly  dancing  into  the  wee  hours. 

For  a  wide-eyed  youngster  then,  this  boat  lived 
up  to  her  reputation  as  a  magnificent  criuse 
ship. 

Starting  from  the  first  day  at  sea,  before 
breakfast  every  morning,  it  was  difficult  to 
decide  whether  I  should  swim  in  the  fresh  water 
pool  on  the  fore  deck,  or  the  salt  water  pool  on 
the  aft  deck.  The  water  in  both  pools  tasted 
great  as  if  life  was  meant  to  taste  that  way— 
sweet  one  moment,  salty  the  next,  but  always 


digestible,  luxurious  and  life  affirming. 

It  was  in  the  huge  dining  room  that  I  began  to  learn 
cultural  lessons  of  America,  and  about  the  culture 
where  I  grew  up.  I  was  on  my  first  trip  outside  Asia.  I 
saw  incongruent  oddities.  Despite  a  festive  atmos¬ 
phere,  the  people  filling  the  room  looked  as  if  they 
were  trying  hard  not  to  notice  the  others.  I  felt  an 
invisible  thickness  in  the  air.  In  this  immaculate  order¬ 
ly  room,  I  learned  that  minding  my  own  business  was 
the  safest  social  protocol. 

My  eyes  soon  registered  a  different  kind  of  awk¬ 
ward  silence  distancing  the  people  seated  elbow  to 
elbow.  Just  out  of  high  school,  charged  with  the  vigor 
of  leaving  a  place  where  I  was  not  wanted,  I  was  not  in 
a  frame  of  mind  for  more  silent  nonsense.  I  became 
acutely  aware  of  myself  as  a  Chinese  person.  This 
awareness  helped  me  to  be  ready  for  an  adventure  to 
meet  strange  people  and  to  learn  foreign  customs. 

My  new  teacher  was  a  fellow  passenger.  This  love¬ 
ly  person  had  the  amazing  blue  eyes  I  had  only  read 
about.  I  knew  nothing  about  how  to  read  such  eyes. 
She  was  assigned  to  my  left  at  the  dinner  table.  She 
introduced  herself  as  an  American.  The  English  she 
spoke  sounded  unusual.  Her  accent  was  different 
from  the  many  others  I  had  heard  in  England.  I  under¬ 
stood  her  well  however,  as  well  as  I  understood  the 
Cockney  accent  of  my  London-raised  Chinese  cousins. 

One  reaction  from  this  American  girl  I  would  never 
forget  was  her  surprise  to  hear  me  speak  fluent 
English.  She  said,  in  America,  she  had  never  met  a 
Chinese  person  who  could  speak  English.  Her  com¬ 
ment  surprised  me.  I  told  her  my  whole  high  school 
spoke  English,  and  that  students  caught  not  speaking 
English  on  campus  were  fined.  She  looked  more  sur¬ 
prised. 

Right  away  my  mind  went  into  spins  trying  to  relate 
to  her  as  an  American,  different  from  the  British.  That 
was  not  easy.  Ninety-eight  percent  of  the  passengers 
assembled  in  that  room  were  Caucasians.  Deep  down 
I  knew  it  was  unnatural,  but  all  of  a  sudden  these  peo¬ 
ple  looked  very  much  alike  to  me!  I  had  to  make  con¬ 
scious  efforts  to  tell  each  person  apart.  I  didn't  know 
it  then,  but  learning  to  recognize  and  distinguish  the 
faces  of  a  foreign  race  most  likely  was  my  first  step 
towards  cultural  adjustment  in  America. 

My  new  teacher  was  not  much  older  than  me  and 
was  on  her  way  home  to  be  married.  She  was  from 
Bloomington,  Indiana.  I  did  not  know  where 
Indiana  was,  but,  when  I  returned  to  my  cabin,  I 
checked  the  map.  Ever  since  that  day  checking  maps 
to  locate  cities,  states,  or  countries  has  been  my 
favorite  habit. 

Later  on,  when  she  told  me  more  about  her  home¬ 
town,  I  saw  idyllic  glimpses  of  America  making  me 
eager  for  American  experiences  of  my  own.  During 
meals,  the  two  of  us  would  enjoy  incredible  conver¬ 
sations  and  learning  from  each  other. 

Each  day,  elegant  meals  were  served  in  the  dining 
room.  I  remember  my  amusement  of  battling  my 
food  with  up  to  two  dozen  pieces  of  silverware 
meticulously  placed  on  the  left,  right,  and  above  my 
plate.  I  learned  to  simplify  and  make  sensible  old 
social  customs,  which  I  would  later  recognize  as  a 
cultural  trait  of  American  ingenuity.  At  every  other 
meal,  this  American  girl  reminded  me  to  choose  a 
fork  of  my  choice  using  my  left  hand  then  switch  it  to 
my  right  hand.  She  said  the  American  way  was  to 
hold  the  fork  in  the  right  hand,  to  ignore  the  array  of 
knives,  and  to  use  the  fork  for  all  the  courses!  Being 
right-handed,  I  liked  her  idea,  but  I  was  appalled  by 


Town  of  Brookline 
Council  on  Aging 

Counselor 

Twenty  hour  position  for  individual  with 
Masters  Degree  in  Social  Work  and  expe¬ 
rience  in  gerontology.  Duties  include  case¬ 
work,  outreach,  advocacy,  and  consulta¬ 
tion.  Salary  $17,500.  Excellent  benefits. 
Send  resume  to  Personnel  Director, 
Town  of  Brookline,  333  Washington 
Street,  Brookline,  MA  02445  by  Septem¬ 
ber  1,  2000. 

An  Affirmative  Action/ 

Equal  Opportunity  Employer 


the  suggested  break  with  convention,  despite  my  con¬ 
fusion  with  formal  table  manners.  Immediately,  I 
learned  to  tell  apart  the  Americans  and  the  Europeans 
in  the  dining  room  by  the  hand  they  held  their  forks  in. 
it  took  me  more  than  a  year  before  I  felt  comfortable 
with  holding  a  fork  in  my  right  hand  to  eat  and  to  cut. 


Learning  again 

The  Chinese  are  selfish  people  — these  words  had  left  a 
deep  impression  in  me.  This  impression  had  shaped 
my  opinion  of  the  Chinese.  It  shaped  my  view  of  the 
world.  More  importantly,  it  had  shaped  how  I  see 
myself.  I  now  know,  it's  OK  to  have  selfish  views.  For 
one  thing,  one  person  or  one  race  doesn't  add  up  to  a 
selfish  world.  As  long  as  I  stay  alert  and  informed  of 
who  I  really  am,  it  becomes  easier  for  me  not  to  slip 
into  those  preoccupied  silences.  Another  reason  is 
that,  like  my  own  image  in  the  mirror,  it's  only  when 
selfishness  is  visibly  reflected  that  I  can  see  it  best.  It 
becomes  a  tool  I  can  touch  and  use  according  to  my 
desire,  hopefully,  with  care  and  respect. 

Seeing  more  of  other  people,  a  voyage  through  cul¬ 
tures  had  helped  me  see  more  of  myself.  Growing  up 
in  a  Chinese  tradition,  where  to  "know  yourself"  was 
considered  the  ultimate  wisdom;  self-improvement 
had  meant  gaining  knowledge  of  myself.  This  value  is 
being  challenged  these  days  because  knowledge  has 
more  value  for  professional  improvement.  The  two 
values  look  alike,  but  one  is  different,  like  an  image  in 
a  reflection,  divided  from  the  self  by  a  mirror. 

My  voyage  through  cultures  still  continues.  This 
time,  I  travel  as  a  father  tossed  and  turned  by  the  beau¬ 
ty  of  childlike  innocence.  Though  this  beauty  behaves 
most  selfishly,  my  parental  heart  learned  the  meaning 
of  contentedness  the  day  I  heard  my  two  kids,  both 
under  ten,  tell  each  other:  "When  I  grow  up  I  want  two 
kids  exactly  like  us."  Their  comment  tells  me  that  they 
like  themselves.  This  small  understanding  tastes  deli¬ 
cious!  As  tasty  as  my  lunch  under  an  outdoor  pavilion 

where  I  eat  a  slice  of  cheese  and  Chinese  sausage  pizza 
with  a  fork  in  my  left  hand  and  a  knife  in  my  right. 


BUNKER  HILL  COMMUNITY  COLLEGE 

H  Campus  Police  Officer  I _ 

EXAMPLE  OF  DUTIES: 

Patrols  campus  buildings  and  adjacent  areas;  investigates  crimes  or 
other  incidents;  restrains  or  arrests  suspects  when  necessary; 
provides  assistance  to  courts  in  prosecution  of  cases;  performs 
related  work  as  required  to  ensure  and  maintain  a  secure  campus 
environment. 

QUALIFICATIONS: 

•  Graduate  of  the  Massachusetts  Criminal  Justice  Academy  or 
equivalent. 

•  Bachelor's  degree  preferred. 

•  At  least  one  year  of  full-time  law-enforcement  or  related 
experience,  preferably  in  a  campus  environment. 

•  Valid  MA  Class  3  Motor  Vehicle  Operator’s  license. 

•  Eligible  for  appointment  as  a  special  Police  Officer  under 
MGL  22C  Sec.  63. 

GRAPE/STEP:  13/1 

SALARY:  $483.82/w«ek  @  S25,158.64/yr 
CLOSING  PATE:  August  24,  2000 


To  apply  in  confidence,  interested  candidates  should  submit  letter  of  application, 
resume  (or  application  form)  to:  Molly  B.  Ambrose,  Director  of  Human 
Resources  &  Labor  Relations,  Job  Code  SP61/FYOO,  Bunker  Hill 
Community  College,  250  New  Rutherford  Avenue,  Boston,  MA  02129-2925. 
Bunker  Hill  Community 
College  is  an  Affirmative 
Action/Equal  Opportunity 
Employer.  Women,  people  of 
color,  individuals  with 
disabilities  and  others  are 
strongly  encouraged  to  apply. 


Bunker  Hill 

Community  College 


Learning  for  the  Real  World 


BI-LINGUAL  CASE  MANAGER 

Human  service  agency  seeks  fulltime  Chinese¬ 
speaking  case  manager  to  assess  needs  of  frail 
homebound  elders,  develop  and  implement 
comprehensive  care  plans  in  an  interdisciplinary  team 
setting.  Excellent  advocacy,  communication, 
problem-solving  and  documentation  skills  required. 
BA  with  knowledge  of  elder  care  regulations 
preferred. 

Forward  of  fax  resumes  to: 

Helen  Elwick,  Dir.  of  Human  Resources 
Central  Boston  Elder  Services,  Inc. 

812  Huntington  Ave.,  Boston,  MA  02115-6206 

Fax:  (617)  277-2005 

Equal  Opportunity  Employer 
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June  21-Aug.  31  (Mon.-Fri.)  11  am-5  pm:  For 
its  summer  exhibition,  the  Crystal  Fine  Art  gallery  is 
showing  "Dreaming,"  a  series  of  landscape  paint¬ 
ings  with  poetry  by  Li  Xubai.  Li's  Neo- 
Traditionalist  paintings  adhere  to  ancient  art  styles 
of  China  and  are  inscribed  with  original  shi  and  ci 
style  poems.  For  more  info,  call  617/  728-9818. 
July-Sept.:  The  Boston  Neighborhood  Network 
(BNN)  will  broadcast  "Asian  Spectrum,"  a 
Cantonese  language  television  show  sponsored  by 
the  Malden  Asian  Pacific  American  Coalition 
(MAPAC).  It  will  be  shown  on  Channel  23  from  3-4 
p.m.  The  program  covers  Mandarin  and  Cantonese 
community  news. 

July-Aug.:  The  Museum  of  Fine  Arts  will  give  an 
encore  presentation  of  Hou  Hsiao-Hsien's  films. 
For  more  info  and  schedules,  call  617/  369-3300,  or 
the  MFA  box  office  617/  369-3770 

Aug.  24  (Thur.)  11  am-l:30  pm:  The 

Intergenerationai-Multicultural  Talent  Show  will 
be  held  at  the  Boston  City  Hall  Plaza,  North  Stage. 
The  event  will  feature  performances  by  members  of 
Boston's  various  ethnic  groups.  For  more  informa¬ 
tion,  call  617/  635-4373. 

Aug  25-31  (Fri.,  7:30  pm;  Sat.,  1:45  pm;  Sun. 
3:30  pm;  Wed.,  5:45;  Thur.,  7:30  pm):  The 
Museum  of  Fine  Arts  will  show  Akira  Kurasawa's 
last  film  Madadayo  in  the  Remis  Auditorium  at  465 
Huntington  Ave.,  Boston.  Kurasawa  creates  a  por¬ 
trait  of  a  professor,  who  had  decided  to  devote  his 
time  to  writing,  and  his  students.  Tickets:  $7  gen¬ 
eral  admission,  $6  MFA  members,  students  and 
seniors.  For  more  info,  call  the  Box  Office  at  617/ 
369-3770. 

Aug  26  (Sat.)  10  am-4  pm:  The  Fannie  Mae 
Foundation  will  host  a  Home-Buying  Fair  at  the 
Fleet  Center.  There  will  be  home-buying  experts 
and  workshops  available,  as  well  as  the  opportuni¬ 
ty  to  get  free  credit  reports.  For  more  info,  call  toll- 
free  1-888-752-7170. 

Sept.  14  (Thur.)  9  am-4pm:  The  Professional 
Education  Program  at  Boston  University  will  host 
the  "Asian-American  Youth:  An  Invisible  Crisis" 
workshop  led  by  Betty  Chan,  LICSW.  The  work¬ 


shop  will  discuss  how  to  develop  skills  to  work  with 
Asian-American  youth.  A  panel  of  youth  will  par¬ 
ticipate  for  discussions.  For  more  info,  call  the  BU 
School  of  Social  Work,  353-3756. 

Sept.  5  (Tues.):  Registration  deadline  for  fall 
classes  at  The  New  England  School  of 
Acupuncture.  Classes  range  from  "Zen  Music,  Zen 
Mind:  An  East- 


West  Retreat  & 
Dialogue,"  "Heal 
Hearts,  Nurture 
Minds,  Restore 
Life,"  and  "Intro¬ 
duction  to  Tra¬ 
ditional  Chinese 
Medicine."  To 
register  or  receive 
more  info,  call 
Continuing 
Education  at  617/ 
926-1788,  ext.  5. 

Sept.  15  &  16 
(Fri.  &  Sat.)  8 
pm:  The  Boston 
Creative  Music 
Alliance  (BCMA) 
and  the  Institute 
of  Contemporary 
Art  (ICA)  will 
present  The  Bos¬ 
ton  Asian  Amer¬ 
ican  Jazz  Festival 
2000.  All  perfor¬ 
mances  will  be  held  at  the 
ICA  theater  located  at  955 
Boylston  Street,  Boston. 
The  tickets  will  be  $10  per 
person,  per  night.  There 
will  be  a  free  concert  on 
Sat.  Sept.  16  at  1:00  pm. 
Tickets  will  be  available  at 
the  door.  For  additional 
info,  call  the  BCMA  at 
617/868-3172,  or  the  ICA 
info  line  at  617/  266-5152. 


Financial  Advisor 

When  the  question  is,  “What 
leading  global  finance  com¬ 
pany  will  train  me  for  continued 
success?"  the  answer  is,  posi¬ 
tively  Prudential  Securities. 
One  of  the  nation’s  largest  and 
most  prestigious  investment 
firms,  Prudential  Securities  is 
looking  for  individuals  from 
industries  who  are  looking  to 
take  control  of  their  own  future. 
Our  paid  training  consists  of  a 
two-year,  multi-phased  pro¬ 
gram.  For  positions  in  Boston 
and  Burlington,  ambitious, 
driven  applicants  should  send 
a  resume  to  Julie  Broussard 
at  101  Huntington  Ave.,  21*' 
Floor,  Boston,  MA  02199; 
call:  (617)  587-5252,  or  fax: 
(617)  587-5231,  or  apply  on¬ 
line  at  www.prudentialsecurities. 
com  Reference  Code:  SAM. 
EOE-M/F/DA/.  Member  SIPC 
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SIGNING  BONUS. 


SALES  ASSOCIATE 

Ve  are  seeking  organized  individuals  wh 
possess  excellent  communication  skills. 

Teller,  Head  Teller  or  Customer  Service 
Experience  Reguired. 

SS 

SouthShore 

CO-OPERATIVE  BANK 


Your  Financial  Partner. 


Send  resumes  to: 

E-MAIL:  bischoff@sscbank.com  FAX:  781-337-3069 
MAIL:  South  Shore  Co-operative  Bank 
Attention  Kurt  Bischoff 
1 95  Washington  St.,  Weymouth,  MA  02188 


CITY  Of  CAMBRIDGE 

Considering  h  career  in  Public  Service?  Then  the  City  of  Cambridge 
is  the  place  for  you.  Home  to  a  culturally  diverse  population  and 
world-renowned  institutions  of  higher  learning.  Cambridge  is  a 
fiscally  sound.  AAA  bond  rated  municipality  offering  exciting  and 
rewarding  job  opportunities.  Come  be  a  part  of  its'  rich  history! 


Grant  Money 
Available 

to  Women  and  Girls 
Organizations 

The  Boston  Women’s  Fund,  a 
women-run  foundation,  offers 
grants  to  innovative  women’s  and 
girls’  organizations  located  in 
Greater  Boston.  BWF  supports 
organizations  led  by  and  for  low  income  women, 
women  of  color,  lesbians,  women  with  disabilities, 
older  women  and  girls,  who  are  organizing  for 
social  and/or  economic  justice.  Organizations  that 
fit  this  model  are  eligible  to  apply  for  funding. 

Grants  from  $3,000  to  $25,000  are  available. 

The  grant  application  deadline  is  September  15. 

Please  call  (617)  725-0035,  X3007  for  a  copy  of 
the  grant  guidelines  and  applications. 


Information  Systems 
Director  Of  MIS  job  cooe mo37-sp 

Tired  of  Business  related  travel?  Unrealistic  client 
demands?  Take  over  or  merger  rumors?  Then  look  no  fur¬ 
ther.  The  City  of  Cambridge  is  seeking  an  experienced, 
innovative  IT  Professional  to  lead  the  City's  MIS 
Department.  The  ideal  candidate  will  have  experience  in  the 
following  areas:  extensive  background  implementing  IT  sys¬ 
tems  and  services;  contractor  oversight;  reengineenng;  col¬ 
laboration;  significant  IT  leadership;  proven  success  in  man¬ 
aging  IT  services,  and  demonstrated  ability  to  build  a  strong 
IT  team  and  effective  partnerships  with  end  users.  Strong 
interpersonal,  written,  and  verbal  communication  skills 
needed.  Ability  to  manage  cost,  scope  and  schedule  multi¬ 
ple  complex  technology  projects.  Must  have  knowledge  of 
Networks,  Client/Server  Technology,  Windows  NT,  and  WEB 
enabled  applications.  Five  (5)  years  of  progressively  respon¬ 
sible  related  experience  with  ctemonstrated  success  in  man¬ 
aging  technology  services  required.  BS  in  computer  science 
or  a  closely  related  field,  or  any  equivalent  combination  of 
education  and  experience  needed.  Exper.  with  the  imple¬ 
mentation  and  support  of  Peoplesoft  applications  highly 
desirable.  $89,976-$95,689  annually. 

Deadline:  Sept  1,2000. 

Administrative 

Arts  Administrator  job  coot  msis-sp 

Experienced  administrator  sought  with  a  strong  interest  in 
public  arts  education  and  community  outreach.  Requires 
demonstrated  ability  to  produce  quality  programs  under 
pressure,  working  collaborativefy  with  artists,  citizen  groups 
and  funding  agencies.  Familiarity  with  Cambridge's  public 
art  collection,  artists,  and  the  community  a  plus.  BA  in  Arts 
preferred.  F/T  position  requiring  attendance  at  evening  and 
weekend  meetings  or  events.  $461 ,07-$580.87/week. 
Deadline:  Position  Open  until  Filled. 

Arts  Administrative  Assistant 

Job  Coot  M59S-5P 

Experienced  administrative  assistant  needed  with  a  strong 
interest  in  the  arts  to  work  with  the  Cambridge  Arts  Council 
Agency  Director  Requires  bookkeeping  and  accounting 
skills  to  handle  fiscal  matters,  accounts  payable  and  receiv¬ 
able,  and  monthly  reports.  Prepare  fundraising  proposals 
and  grants,  correspondence,  and  schedule  and  record  min¬ 
utes  at  monthly  board  meetings.  Perform  office  manage^ 
merit  and  receptionist  duties.  Excellent  writing.  communica¬ 
tion,  and  computer  skills  required.  F/T  position  requiring 
attendance  at  evening  and  weekend  meetings  or  events. 
$450.43  -$616.04.  Deadline:  Aug.  25, 2000 

Communications 

(3)  Emergency  Telecommunications 
Dispatchers  job  coot  csot-sp 

Seeking  experienced  dispatchers  or  persons  with  related 
public  safety  experience  looking  tor  a  career  in  the  emer¬ 
gency  telecommunications  field.  Be  part  of  a  team  that 
operates  a  state-of-ltie  art  combined  91 1  Emergency 
Communications  Center  near  Harvard  Square  Must  be 
able  to  touch  type  at  least  30wpm.  APCO.  E91 1 .  EMD,  and 
Cambridge  ECC  training  provided.  Shift  work, 

$14.41  to  $20.53/hr  base  with  excellent  incentives 
and  benefits.  Deadline:  Aug.  28, 2000. 

Human  Resources 

Personnel  Specialist  joe  coot  mi99-sp 

Review/process  ail  municipal  personnel  transactions,  assist 
with  position  descnption/dassifications,  advise  employees 
regarding  personnel  policies/procedures,  job  bidding,  civil 
service  exams  and  respond  to  general  pubic  intormation 
requests  Serve  as  Personnel  Department  liaison  with 
Budget,  Payroll  and  other  city  depts  Manage  HRIS  data¬ 
base  and  assist  with  compensation  surveys/analysis  High 
School  diploma  w/knowledge  of  current  personrteVpayrol 
functions  Strong  computer/data  entry,  commumcation  and 
organizational  skins  required  Familiarity  with  PeopleSoft 
preferred.  Pubic  Sector  experience  a  plus. 

$576  19- $706.1 4Aveek  with  extensive  benefits. 

Deadline:  Aug.  25, 2000 


Professional  I  Managerial 

Associate  Housing  Planner 

Job  Coot  K006-SP 

Become  a  key  part  of  our  innovative,  affordable  housing 
efforts.  Help  researctVdevelop  new  housing  policies/pro¬ 
grams  tor  low  and  moderate-income  residents,  manaige  var¬ 
ious  programs  and  state/federal  funding  sources  (including 
HOME  and  CDBG)  and  work  closely  with  diverse  groups  on 
urban  planning  issues.  Requires  BA/BS  in  Urban  Planning 
related  field  and  4  years'  experience  in  managing  affordable 
housing  programs,  trackincyassessing  changes  in  housing 
regulations/policies,  and  managing  projects.  MA/MS  in 
Housing  Policy,  Community  Development  or  related  field 
and  2  years’  experience  preferred.  Also  required:  excellent 
interpersonal,  research,  computer,  writing  and  analytical 
skills,  as  well  as  demonstrated  ability  to  interpret  policies/ 
regulations.  Knowledge  of  HOME  and  CDBG  regulations 
and  asset  management  a  plus.  $36,464  -  $51 ,599  annually 
with  full  municipal  benefits.  Deadline:  Sept  1,2000. 


Social  Services 

Neighborhood  Coordinator 

Job  Coot  K043-SP 

Working  for  the  Cambridge  Police  Dept.,  provide  outreach 
to  the  community  regarding  crime/satety  issues.  Manage 
community  grant  program,  and  act  as  a  liaison  between  the 
Police  Dept  and  other  agencies.  Requires  familiarity  with 
crime/safety  issues;  knowledge  of  crime  prevention  tech¬ 
niques/strategies.  and  of  the  Cambridge  community,  partic¬ 
ularly  at  a  grass  root  neighborhood  level;  and  strong  inter¬ 
personal.  communication,  organizational  and  problem-solv¬ 
ing  skills.  The  ability  to  be  an  effective  group  worker  and 
coalition  builder  is  essential  Flexibility  and  basic  office  skills 
(preferably  Microsoft  Office/Word/Access)  also  needed. 

$1 4.72/hr  with  extensive  benefits.  Deadline:  Aug.  28, 2000 

Youth  Services  Coordinator 

Job  Cooe  M37S-SP 

Creative,  energetic  individual  able  to  connect  wilh 
Cambridge  youth  and  youth  providers  to  strengthen  referral 
and  outreach  efforts  to  youth.  Candidate  will  be  familiar  with 
youth  employment  and  development  strategies  and  will 
assist  young  people  in  preparing  for  the  world  of  work.  Will 
be  responsible  for  managing  the  Mayor’s  Summer  Youth 
Employment  Program,  placing  youth  in  public  sector  and 
non-profit  jobs;  will  also  work  on  school  year  programming 
tor  youth.  Three  years  experience  working  with  yoirlh. 
Supervisory  experience,  strong  organizational  and  manage¬ 
ment  skills  required.  BA  in  related  field  desired.  $525.57- 
$633.09/week.  Deadline:  Aug.  23, 2000 

(2)  Youth  Advocates  job  coot  xno-sp 

Dedicated  individuals  sought  to  establish  effective  commu¬ 
nication  with  neighborhood  youth  Serve  as  a  role  model  by 
providing  mature  advice  and  direction.  Advocate  tor  neigh¬ 
borhood  youth  both  individually  and  n  groups  and  organiza¬ 
tions  Communicate  effectively  with  parents  involved  with 
outreach.  Participate  in  workshops  and  discussion  groups 
around  issues  that  directly  affect  youth  Strong  merest  in 
working  with  youth  needed  Knowledge  and  experience 
working  with  youth  and  issues  directly  affecting  them 
required.  Solid  knowledge  ol  city  and  community  agencies 
desired  Ability  to  work  cohesively  as  a  member  of  a  team 
$1 025/hour  Deadline:  Positions  Open  until  Filled. 


Unless  indicated  otherwise,  interested  candidates  please  send 
resume  and  letter  of  merest  stating  position  desired  and  Job 
Code  tor 

Personnel  Department  City  of  Cambridge, 

79S  Massachusetts  Avenue  Cambridge,  MA 
02139  FAX:  617-349-U12 
Email:  employrrient@ci.cambridge.ma.us 
Visit  our  Website  for  more  details  at 
www.ci.cambridge.ma.us 

The  City  of  Cambridge  is  an  Afftrmatne  Actum/Hqual 
Opportunity  Employer  (Voluntary  information  retarding  minor¬ 
ity  status  is  welcome)  Cambridge  residents  especially  encouraged 
to  apply.  Reasonable  accommodations  may  be  made  to  enable 
tndmauals  with  disabilities  to  perform  the  essential  functions. 
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HISTORY 


Marking  and  Making  History  at  Mount  Hope  Cemetery 


On  August  6th,  20  Cambodian,  Vietnamese,  and 
Chinese  American  high  school  students  and  friends 
associated  with  the  Coalition  for  Asian  Pacific 
American  Youth  (CAPAY)  participated  in  a  communi¬ 
ty  service-learning  activity  at  Mount  Hope  Cemetery  in 
Mattapan.  Sophia  Kim,  Ellen  Keng,  and  Mai  Du  of 
CAPAY  planned  the  activity  to  introduce  members  of 
CAP  AY's  incoming  steering  committee  and 
YouthLearn  Program  to  a  real,  hands-on  example  of 
Boston's  Asian  American  history— an  opportunity  they 
rarely  find  in  their  own  schools. 

I  frequently  take  my  own  students  from  Asian 
American  Studies  courses  at  UMass  Boston  to  visit  the 
Chinese  burial  grounds  at  Mount  Hope,  both  because 
of  the  site's  historical  significance  and  because  of  the 
symbolic  meaning  it  continues  to  convey  about  racism 
and  remembrance  in  death  as  well  as  life.  Mount  Hope 
was  the  public  gravesite  for  those  early  Chinese  immi¬ 
grants  in  Boston  who  did  not  have  money  or  family 
here  to  arrange  for  their  bones  to  be  shipped  back  to 
their  homeland.  According  to  death  certificates 
researched  by  UMass  Boston  students,  many  were  poor 
laundrymen  who  died  of  tuberculosis. 

The  CAPAY  youth— from  cities  like  Lynn,  Malden, 
Lowell,  Randolph,  Wellesley,  and  Boston— were  joined 
at  the  cemetery  by  long-time  anti-racist 
educator/activist,  Horace  Seldon,  Suffolk  University 
professor  Da  Zheng,  and  Prof.  Zheng's  teenage  son, 
Leon.  Together,  across  generations  in  the  cemetery's 
segregated  Chinese  section,  we  recalled  the  struggles 
and  contributions  of  Boston's  early  Asian  immigrant 
pioneers  and  offered  incense  before  their  graves. 

During  the  next  few  months,  members  of  the 
Chinese  Historical  Society  of  New  England  (CHSNE) 
will  be  working  to  strengthen  community  involvement 
in  commemorating  the  Chinese  burial  grounds  at 
Mount  Hope.  In  supporting  that  goal,  the  following 
words  and  images  of  Asian  American  young  people 
who  recently  visited  Mount  Hope  should  serve  as 
markers  of  a  continuing  legacy  and  a  focused  commit¬ 
ment  to  make,  as  well  as  to  honor,  the  histories  of  our 
communities.  Asian  American  youth  are  learning  and 
caring. 

—Peter  Kiang 

*+ 

Mt.  Hope 

A  deserted  ground 
that  no  one  wants 
a  waste  of  land 
some  spirits  haunt 

Forgotten  corner 
there  lay  the  dead 
of  many  Chinese 
unwanted,  unfed 

Plants  are  growing 
everywhere 
a  resting  place 
in  need  of  care 

—Lily  Chan 

★* 

Up  until  yesterday,  I  had  never  in  my  life  been  to  a 
cemetery.  As  my  ancestors  were  all  buried  in  Vietnam, 
and  I  have  been  fortunate  enough  to  have  all  my  close 
family  and  relatives  here  still  living,  I  had  never  really 
had  the  opportunity  to  enter  one.  It  was  kind  of  a 
strange  feeling  to  be  driving  through  a  cemetery  when 
I  myself  am  always  cautious  (and  superstitious) 
enough  to  hold  my  breath  as  I  go  by  one. 

Mount  Hope  Cemetery  was  really  beautiful  and 
quiet,  but  as  we  drove  on  towards  the  back  of  the  ceme¬ 
tery,  to  the  Chinese  graves,  there  was  a  dramatic  visu¬ 
al  difference.  It  was  sad  to  see  how  poorly  kept  the 
Chinese  area  of  the  cemetery  was  and  also  to  see,  as 
Peter  pointed  out,  that  the  equipment  garage  was  not 
far  from  the  area,  thus  disturbing  the  peace  there. 

As  it  was  my  first  time  in  a  cemetery,  I  was  a  bit 
unsure  about  what  I  could  and  could  not  do;  whether 
touching  a  head  stone  or  pulling  out  a  few  weeds 
would  be  considered  disrespectful  or  not.  Also, 
although  my  family  is  of  Buddhist  religion,  1  do  not 
often  pray  and  use  incense  myself  so  I  felt  a  bit  awk¬ 
ward  as  to  whether  I  was  praying  and  holding  the 
incense  right. 

Even  though  I  am  not  Chinese,  I  felt  as  if  I  should 
thank  them  for  setting  the  way  for  other  Asians  to  come 


after  them.  When  I  looked  at  the  gravestones,  I  thought 
about  it  being  more  than  just  a  name,  whether  written 
in  English  or  Chinese,  and  a  set  of  dates.  I  tried  to  visu¬ 
alize  them  as  people  who  walked  the  same  streets  of 
Boston  that  I  walk  on  today.  When  I  think  about  it 
deeper,  it's  almost  surreal  to  think  that  I  could  have 
taken  the  same  steps  they  took  and  now  here  I  am  at 
their  grave.  It  is  a  strange  kind  of  connection. 

Overall,  my  trip  to  Mount  Hope  Cemetery  was  one 
quite  different  from  other  experiences  that  I  have  had. 
What  was  strange  was  that,  I  live  near  that  area,  and 
pass  by  that  cemetery  all  the  time  when  going  into 
town,  but  I  had  never  known  that  there  was  a  section  of 
Chinese  graves  there.  I  think  that  many  people  proba¬ 
bly  do  not  know  about  this  section  even  if  they  come  to 
the  cemetery  as  it  is  so  far  in  the  back. 

— Jennifer  Nguyen 


This  experience  in  visiting  the  Mount  Hope 
Cemetery  was  very  special.  Now  I  am  one  out  of  a  few 
people  who  had  the  fortunate  opportunity  to  be  edu¬ 
cated  about  a  certain  critical  issue.  Finally,  I  have  real¬ 
ized  there  are  actually  plots  of  poorly  kept  land  with 
broken  or  unreadable  tiny  Chinese  gravestones  (with 
other  Asian  gravestones  scattered  throughout  them), 
lying  in  the  back  of  a  public  cemetery.  They  were 
neglected  and  forgotten;  some  were  even  American 
veterans. 

It  gave  me  a  great  shock  to  see  how  nice  the  rest  of 
the  cemetery  was  and  then  when  it  came  to  the  Chinese 
gravestones,  they  were  crumbling  with  age  and  were 
surrounded  by  overgrown  weeds.  The  management  of 
the  area  was  just  too  hard  to  believe.  Even  though  it 
was  public,  they  should  have  the  right  to  at  least  be  rid 
of  the  weeds  and  dog  poop  around  their  gravestones. 
But  nobody  cared  about  dead  Chinese  people,  like  how 
society  and  its  big  decision  makers  didn't  care  about 
Boston  Chinatown  when  they  wanted  the  monstrous 
highway  to  be  built  in  the  path  of  our  home.  This 
showed  once  again  how  mistreated  we  are,  before, 
now,  but  hopefully  not  in  the  future. 

These  were  the  reasons  why  I'm  really  thankful  Peter 
took  us  on  this  trip.  He  showed  us  reality  because 
obviously  nobody  knew  about  these  gravestones.  They 
were  placed  in  the  back  corners  of  the  cemetery  away 
from  the  farthest  existence,  obviously  segregated  from 
the  White  gravestones,  even  the  mysterious  ones  by  the 
side,  by  a  tiny  road.  Actually,  they  even  separated  the 
three  sections  of  Chinese  gravestones  by  fields  of 
homeless  bodies  and  empty  land,  like  they  wanted  to 
separate  them  because  they're  afraid  they  will  gather 
after  death  to  become  rebels  and  make  plans  to  haunt 
those  decision  makers  and  cemetery  caretakers.  Even 
after  death,  they  can't  enjoy  it  peacefully  especially 
with  a  garage  stationed  right  next  to  them.  Now  how 
silly  and  wrong  is  that?  ' 

For  the  actual  event,  I  really  enjoyed  putting  the 
incense  in  front  of  the  gravestones,  because  it  felt  quite 
honorable  to  read  everybody's  gravestones  and  care  for 
them,  who,  most  probably,  had  no  family  to  care  for 
them  all  these  years.  I  truly  would  not  mind  to  go  back 
again  and  put  more  incense  in  front  of  their  graves  and 
pull  all  those  filthy  weeds  from  their  gravestones,  or,  as 
Mai  Du  said,  from  the  entrance  into  their  home. 

I  can  relate  to  them,  even  though  they  have  passed 
away.  The  way  Asians  are  treated  now  is  exactly  the 
same  as  they  were,  and  I  at  least,  want  to  show  a  bit  of 
care  and  help  them  out.  Paying  respects  to  them  is  like 
paying  respects  to  my  ancestors  as  I  walk  and  see 
gravestones  with  my  last  name  Wong. 

—Amy  Wong 

** 

Being  a  second  generation  immigrant  of 
Chinese/ Cambodian  descent,  it  was  intriguing  to  be 
told  that  there  were  sections  entirely  of  Asian  Pacific 
Americans  (APAs),  particularly  of  Chinese  descent, 
buried  in  the  cemetery.  I  chose  to  come  along  on  this 


field  trip  to  Mount  Hope  Cemetery  as  a  learning  expe¬ 
rience  and  out  of  personal  interest. 

As  we  arrived  at  the  gateway  entrance  of  the  ceme¬ 
tery,  I  noticed  how  well  maintained  it  was  compared  to 
my  image  of  a  creepy,  old  cemetery  that  had  over¬ 
grown  underbrush  surrounding  it.  When  we  drove 
through  the  winding  roads  to  reach  the  Chinese  sec¬ 
tions  of  the  cemetery  at  the  farther  end,  I  absorbed  the 
details  of  the  sections  around  the  entrance.  These  sec¬ 
tions  had  big,  thick  tombstones  of  various  sizes  in  per¬ 
fectly  neat  and  straight  rows.  The  surrounding  grass 
was  a  lush  green  and  practically  no  weeds  in  sight.  The 
conditions  of  these  sections  were  noticeably  different 
compared  to  the  conditions  of  the  Chinese  sections. 

The  Chinese  sections  looked  almost  as  if  they  were 
squished  into  leftover  areas  which  were  scattered  along 
the  fence  border.  These  tombstones  were  small,  thin 
and  rectangular  with  some  standing  and  some  in  the 
ground.  Not  all  were  in  one  piece;  some  were  toppled 
over  and  broken  with  the  fragments  dispersed  on  the 
ground.  And  not  even  all  tombstones  were  visible 
since  the  overgrown  grass  and  weeds  blocked  them 
from  view.  Leaves  and  trash  scattered  some  of  the  area 
as  we  walked  through  from  tombstone  to  tombstone  to 
pay  our  respects  to  these  APAs. 

Since  I  did  not  have  any  of  my  own  ancestors  buried 
in  America,  I  felt  it  would  only  be  respectful  to  honor 
these  past  and  some  forgotten  descendants.  We  lit 
incense  and  came  bearing  flowers  and  oranges  for  good 
luck.  Doing  this  just  felt  like  it  was  the  right  thing  to 
do,  regardless  whether  I  had  known  any  of  these  peo¬ 
ple  buried  here  or  not.  Since  I'm  so  used  to  paying  my 
respects  and  lighting  incense  to  just  a  picture  and  an 
abstract  picture  in  my  mind  of  my  ancestors,  it  was  a 
nice  change  to  have  something  physical  to  pay  respects 
to.  I  was  thankful  for  the  opportunity  to  do  this  and  felt 
it  was  an  interesting  learning  experience.  Although  it 
would  have  been  good  to  know  that  these  past  descen¬ 
dants  were  in  a  more  cleanly  and  well-kept  area,  I 
wouldn't  mind  doing  this  again. 

-Judy  Khy 


The  Chinese  section  of  the  Mount  Hope  Cemetery  is 
unknown  to  most  people  living  in  Boston  or  the  sur¬ 
rounding  areas.  It  was  not  a  pretty  site  to  look  at,  seri¬ 
ously.  During  my  visit  I  felt  so  angered  by  they  way 
they  treat  the  dead.  The  grass  was  not  cut,  the  head¬ 
stones  were  either  cracked  or  broken  in  half,  and  visi¬ 
bly  there  was  no  maintenance  done.  WHY?  That's  all 
I  kept  asking  myself  during  my  time  there.  There 
should  be  more  awareness  about  this  little  corner 
Chinese  cemetery  brought  out  to  everyone  and  every¬ 
where. 

This  is  so  unfair,  really,  to  see  the  white  people's  side 
clean  and  taken  care  of,  and,  when  you  look  at  the 
Chinese  side,  there  was  nothing  done.  Don't  our  taxes 
pay  for  part  of  the  maintenance?  If  it  does  where  is  the 
money  going  to?  I  think  that  people  in  the  political 
seats  in  Boston  should  see  it  and  we  should  ask  them 
how  come  this  happened?  But  really  this  is  so  over¬ 
looked  by  the  politicians,  they  should  realize  that 
everyone  is  the  same  no  matter  what  color  your  skin  is 
or  the  language  that  you  speak.  This  is  the  millennium 
and  change  is  needed  for  everyone  to  coexist.  This  trip 
made  me  aware  of  things  that  need  attention  and  that 
others  need  to  be  aware  what  is  what  in  our  communi¬ 
ty- 

—NarithRos 

Lily  Qian,  Jennifer  Nguyen,  and  Amy  Wong  are  juniors 
at  Boston  Latin  School.  Judy  Khy  is  a  senior  at  Malden 
High.  Narith  Ros  is  a  graduate  of  Lowell  High  School  cur¬ 
rently  enrolled  at  UMass  Boston.  Dr.  Peter  Kiang  is  an 
Associate  Professor  of  Education  and  Director  of  the  Asian 
American  Studies  Program  at  UMass  Boston.  For  further 
information  about  projects  at  Mount  Hope,  call  the  Chinese 
Historical  Society  of  New  England  at  617-338-4339;  for 
CAPAY,  call:  617-287-5658  or  see: 

http://omega.  cc.umb.  edu/~capay/. 
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A  Great  Legacy  .  .  .  One  Brush  Stroke  at  a  Time 

The  Earth  Service  Project  Beautifies  Chinatown 


By  Joanna  Chin 

It  was  the  third  week  of  July  and  possibly  the  most 
torrid  day  of  the  year.  No  adjective  could  really  depict 
our  experience  because  it  must  have  been  the  stickiest 
week  last  summer.  It  was  just  so  hot  and  humid  that  all 
the  summer  kids  wanted  to  do  was  escape  to  air-condi¬ 
tioned  sanctuaries  like  movie  theaters  and  malls.  But 
we  weren't  just  the  typical  summer  kids.  We  found 
ourselves,  more  than  40  Asian  American  kids,  dressed 
in  work  clothes,  drenched  in  sweat,  preparing  for  the 
"Big  Scrape-a-Thon!" 

It  was  crazy!  There  were  40  fresh  volunteers  prepar¬ 
ing  for  six  hours  of  hard  labor  on  the  hottest  day  of  the 
year.  But  we  wanted  this  day  to  work  because  it  was 
our  first  day  in  the  field  in  what  is  known  as  the  "Earth 
Service  Project."  The  program  is  sponsored  by  the 
Wang  YMCA  and  is  a  special  project  of  Clifford 
Wong's,  our  mentor  and  the  person  who  inspired  oth¬ 
ers  to  dedicate  their  free  time  towards  his  project. 

The  first  day  was  interesting  to  say  the  least.  Until 
then,  the  project  had  been  in  the  planning  stage.  There 
were  meetings  to  discuss  many  contingencies,  recruit¬ 
ment,  clean-up,  food,  public  relations,  painting,  equip¬ 
ment,  and  so  on.  The  first  sites  were  a  bunch  of  door¬ 
ways  on  Harvard  Street,  one  of  the  least  attractive 
streets  to  look  at.  Of  course  to  get  started,  we  needed 
the  landlord's  permission  to  paint  their  doorways  for 
free.  "Free  .  .  .  maybe  the  heat  [has]  made  you  a  little 
crazy,"  they  said.  It's  funny  how  no  one  believes 
that  a  bunch  of  teens  would  be  willing  to  reno¬ 
vate  your  house  free-of-charge!  I  guess  its  rare 
these  days. 

After  several  days  of  hard  work,  we  got  the 
facelift  we  wanted.  Like  any  project,  we  experi¬ 
enced  the  pitfalls  and  the  hardships,  but  to  get  us 
through  these  tough  times,  we  were  reminded 
constantly  by  Mr.  Wong  to  never  give  up.  Soon, 
the  work  began  to  pay  off.  Harvard  Street  began 
to  take  on  a  new  look.  It  was  no  longer  the  ugli¬ 
est  street  in  Chinatown.  We  could  walk  by  and 
see  a  huge  difference.  There  was  a  sense  of  pride 
in  our  accomplishment,  a  feeling  many  of  us  had 


A  Plea  to  Asian  Residents, 

To  those  who  are  involved  in  making  their 
community  better,  we  are  grateful  for  your 
efforts,  and  appreciate  them. 

To  those  who  aren't,  please  get  involved. 
If  you  want  your  neighborhood  to  be  or  con¬ 
tinue  to  be  safe;  if  you  want  your  schools  to 
be  or  continue  to  be  highly  regarded  places 
of  learning;  if  you  want  your  streets  to  be 
continue  to  be  clean,  then  participate.  If  you 
need  something  done,  you  must  raise  your 
your  voice  and  let  it  be  heard,  but  also  give  a 
helping  hand.  Don't  depend  on  others  to  do 
everything.  Clean  streets,  good  schools,  safe 
neighborhoods,  etc.  are  the  results  of  peo¬ 
ple's  activism  and  hard  work. 

We  Asians  have  been  stereotyped  as  being 
quiet  and  docile,  saying  "yes"  and  obeying 
to  whatever  comes  our  way,  and,  to  a 
degree,  it's  true.  If  you  have  the  desire  to 
change  this  image,  make  yourselves  heard, 
tutor,  do  public  service.  There  are  so  many 
opportunities  out  there. 

In  general,  we  are  hard  workers.  Let's 
also  be  "community-caregivers." 

Gene  Lee 

Quincy,  Massachusetts 

The  Sampan 

Is  Looking  for  You! 

The  Sampan  will  publish  your 
essays,  articles,  fiction, 
poems,  editorials,  photography 
and  artwork. 

Call  Eric 

(617)  426-9492,  ext  207 


never  had  before. 

Harvard  Street  was  just  the  beginning,  and  many 
more  locations  have  followed.  The  accomplishment  of 
the  first  project  drove  us  to  do  more.  The  painting  con¬ 
tinued  until  late  this  fall,  and  ended  with  the  comple¬ 
tion  of  the  Golden  Palace  Restaurant's  fantasy  mural. 

The  "Earth  Service  Project"  was  not  established  by 
accident.  We  last  worked  with  Clifford  Wong  in  an 
adventure  called  the  "Y-Eyes  Project,"  a  public  safety 
survey  program  to  increase  youth  awareness  of  the 
public  safety  issues  in  Boston's  Chinatown.  Since  the 
project  compared  Chinatown  to  other  Boston  locations 
like  Copley  Square  and  the  North  End,  almost  all  of  the 
Y-Eyes  participants  agreed  that  Chinatown  needed  a 
facelift. 

With  the  help  of  Richard  Chin,  the  Wang  YMCA's 
director  of  community  development,  Wong  received 
funding  through  the  Unity  Dinner  Fund.  The  funding 
helped  pay  for  the  supplies,  T-shirts  and  food. 
Although  it  helped  to  give  us  the  incentive  to  partici¬ 
pate,  the  biggest  incentive  was  to  try  to  make  a  differ¬ 
ence.  Now  we  were  ready  for  action!  Most  of  the  vol¬ 
unteers  were  Boston  Latin  Academy  students;  Wong, 
the  program  coordinator,  is  also  a  guidance  counselor 
from  that  school.  A  few  of  the  volunteers;  however,  are 
from  other  high  schools,  and  all  were  welcome. 

Things,  however,  did  not  always  run  smoothly. 


While  painting,  we  received  many  stares,  sometimes 
with  admiration,  sometimes  with  curiosity,  and  some¬ 
times  even  with  suspicion.  The  idea  that  volunteers 
were  doing  something  for  the  community  for  free  was 
rare. 

As  the  jobs  increased,  people  learned  to  trust  in  our 
group  and  in  our  efforts  to  make  a  difference  in  the 
community.  The  most  important  thing,  to  say  the  least 
is  that  all  of  the  volunteers  soon  realized  how  impor¬ 
tant  it  is  to  help  the  community.  Our  confidence  in  our¬ 
selves  grew  because  we  finished  every  project.  With 
only  one  exception,  everyone  who  received  our  ser¬ 
vices  expressed  their  appreciation  for  a  job  well  done. 
The  "Earth  Service  Project"  has  taught  us  to  give  with 
our  hearts.  No  job  is  too  big  as  long  as  we  work  togeth¬ 
er,  one  brush  stroke  at  a  time. 

Through  it  all,  we  have  no  regrets.  When  someone 
asked  Mr.  Wong  why  we  do  this,  he  answered,  "For 
many  reasons:  to  build  character,  beautify  Chinatown, 
do  community  service  and  — most  importantly  — to 
have  a  positive  legacy  in  life." 

It  gives  us  something  real  and  tangible  to  hold  on  to 
until  the  next  project.  I  am  convinced  that  we  are  bet¬ 
ter  off  because  of  our  experience  with  the  "Earth 
Service  Project."  We  didn't  build  the  Great  Wall  or  the 
Pyramids,  but  on  a  smaller  scale,  we  have  have  a  lega¬ 
cy  in  life. 


HARVARD  SCHOOL  OF 
DENTAL  MEDICINE 

Clinical  Manager  —  Teaching  Practice 

Hires,  trains,  supervises,  and  evaluates  Dental  Assistants  and  Reception  Staff.  Directs, 
organizes  and  assists  the  daily  workflow  of  the  Dental  Assistants  and  Front  Desk  staff 
Responsible  for  emergency  readiness  and  the  monitoring  and  reporting  of  compliance 
with  safety  policy  and  procedure.  Assists  Director  of  Planning  and  Operations  in 
documenting  and  updating  policies  and  procedures  directly  related  to  the  Teaching 
Practices,  and  in  resolving  staff  issues  and  patient  care  problems.  BA/BS  or  equivalent. 
5-7  years  of  supervisory  experience  in  a  clinical  setting,  including  hiring,  performance 
management  and  training  preferred.  Clinical  management  experience  in  a  procedure 
intensive  specialty,  dentistry  preferred.  Experience  leading,  supervising,  motivating  and 
training  diverse  workforce.  Experience  analyzing  and  resolving  complex  issues. 
Commitment  to  excellent  customer  service.  Commitment  to  coaching  and  teaching. 
Computer  skills  in  word  processing,  spreadsheets  and  scheduling  software.  Req.#  6115 

Dental  Assistant  —  Harvard  Dental  Center 

Assists  dentists  in  all  aspects  of  dental  care  delivery,  including  advanced  or  specialized 
dental  assistant  duties.  Takes,  develops  and  mounts  x-rays,  sets  up  and  sterilizes  exam 
rooms  and  equipment,  orders  and  stocks  supplies,  instructs  patients  in  oral  health 
techniques.  Must  have  a  current  working  knowledge  and  consistent  demonstration  of 
OSHA  regulations  and  universal  precautions.  Certified  Dental  Assistant,  Radiographic 
and  CPR  certification  required.  Req.#  5780 

To  apply  on-line,  visit  www.jobs.harvard.edu,  or  send  cover  letter  and  resume  to 
Harvard  University,  Resume  Processing  Center,  11  Holyoke  Street,  Cambridge, 
MA  02138.  FAX  (617)  495-4758.  Please  indicate  requisition  number.  AA/EOE 


ADVERTISEMENT 
CITY  OF  BOSTON 


ECONOMIC  DEVELOPMENT  &  INDUSTRIAL 
CORPORATION  OF  BOSTON  (FDIC) 


PUBLIC  NOTICE 


REQUEST  FOR  QUALIFICATIONS 


The  Jobs  and  Community  Services  division  of  the 
economic  Development  and  Industrial  Corporation  of 
Boston  (EDIC/Boston)  has  issued  a  Request  for 
qualifications  for  planning  assistance  for  resource 
development,  service  procurement,  and  the 
development  of  RFPS.  Qualified  individuals  will  have 
strong  proposal  writing  skills,  ability  to  write  detailed 
RFPS,  expertise  in  workforce  development,  school-to- 
work,  and  welfare-to-work  services,  and  knowledge  of 
assessment  and  case  management  systems.  Copies  of 
the  request  for  Qualifications  can  be  obtained  by 
leaving  a  message  at  (617)  918-5215,  or  by  writing 
Cindy  Chow,  EDIC/Boston,  43  Hawkins  St.,  Boston, 
MA  021 14. 

EDIC/Boston  is  an  affirmative  Action/Equal 
Opportunity  Employer.  Boston  residents  strongly 
preferred.  Auxiliary  aids/services  available  upon 
request  for  persons  with  disabilities. 


Corporation 
for  Business, 

Work,  and  Learning  I 


Program 

Monitor 


In  this  key  position,  you'll  perform 
compliance/program  monitoring 
reviews  of  diverse  corporate  project  and  program  initiatives, 
prepare  comprehensive  written  reports  of  your  findings,  and  provide 
program/project  staff  with  technical  assistance  on  compliance  monitor¬ 
ing.  To  qualify,  you  should  have  a  BA/BS  (MA/MS  preferred)  and  5+  years' 
experience  with  publicly  funded  workforce  training  programs,  including  knowl¬ 
edge  of  systems/processes  r  equired  to  develop  and  deliver  Workforce  Investment 
Act  (WlA)  and  other*  workforce  training  programs,  as  well  as  knowledge  of 
evaluation  methodologies  and  quality  control  improvement.  Also  required: 
computer,  word  processing,  email,  multi-tasking  and  team  player  skills,  along  with 
good  interpersonal,  presentation  and  facilitation  abilities.  The  ability  to  develop 
written  analytical  reports  is  essential.  Management  and/or  evaluation  experience 
with  JTPA-funded  programs  highly  desirable.  Some  travel. 

Human  Resources  Department,  CBWL,  Suite  1 1 0, 

529  Main  Street,  Boston,  MA  02 1 29  Fax:  6 1 7/242-7660; 

Email:  pcollyer@cbwl.org 
Please  indicate  position  title  in  your  response. 

EOE/AA  No  telephone  calls  please. 


University  Publications 


Editorial  Director 

Lead  and  manage  the  conceptual  development  and  execution  of  all  editorial 
and  marketing  elements  of  high  quality,  cost-efficient,  and  timely  promotional 
and  informational  print  materials.  BA  in  English,  journalism,  or  related  field; 
Master's  strongly  preferred.  Five  years  of  experience  in  editing  publications;  two 
years  of  management  experience  within  a  publications  environment.  Superior 
marketing,  writing,  and  editing  skills. 

Senior  Writer/Editor 

Write  and  edit  promotional  and  informational  publications  and  other  written 
communications  that  enhance  awareness  of  Northeastern  University  and  its 
missions.  Responsible  for  the  creative  development  and  editorial  soundness 
of  written  communications  and  for  project  management.  Bachelor's  degree  in 
English  or  journalism,  with  at  least  five  to  seven  years  of  recent  experience  in 
progressively  responsible  positions  of  writing  and  editing  publications. 

Send  resume  and  three  non-returnable  samples  to:  Rob  Davison, 
Northeastern  University  Publications,  716  Columbus  Avenue,  Suite  598, 
Boston,  MA  02120. 

Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title  IX  Employer. 


Northeastern 


U  N  I 


I  T  Y 


Assistant  Director 
(Distance  Learning) 


Manage  the  day  to  day  operations  of  Northeastern  University  On-Line 
(NUOL),  the  on-line  delivery  program  for  both  credit  and  non-credit  pro¬ 
grams.  Coordinate  all  activity  with  faculty,  oversee  registration  process, 
troubleshoot  and  resolve  technical  problems  with  corporate  partner,  course 
developers  and  users.  Design,  develop  and  manage  the  webmaster  adminis¬ 
tration  and  electronic  transactions  for  NNU  and  the  unit.  Initiate  and 
implement  on-line  transactions,  create  online  forms  and  maintain  on-line 
transaction  databases.  Position  requires  webmaster  experience,  knowledge  of 
HTML,  PowerPoint,  javascript,  and  Adobe  Photoshop.  Master's  degree 
preferred,  undergraduate  degree  required.  Send  resume  to  Susan  Kryczka, 
Director,  Network  Northeastern,  328  CP,  Northeastern  University,  360 
Huntington  Avenue,  Boston,  MA  02115. 

Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title  IX  Employer. 


Northeastern 

university 
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Amtrak 


Amtrak  Kas  immediate  openings  for  the  following  positions: 

Car  Cleaners  MBTA 

(  $10.46/hr.  Able  to  work  days,  afternoons,  nights  or  weekends. 

|  Driver's  license  required. 

Clerk/Typist 

$12. 86/hr.  Must  type  50  wpm. 

Roadway  Mechanic 

1  $17. 87/hr.  Diesel  and  hydraulic  experience  required. 

Sr.  Engineer  Communications 

i  $47,000.  AAS  or  5  years  telephone  carrier,  fiber  optic  and  alarm 
t  system  experience.  Prefer  BSEE  or  10  years  experience.  (Located  in 
Providence,  Rl.) 

Manager,  Contract  Food  &  Beverage 
Services/Systems 

;  $47,000.  Must  have  3-5  years  experience  in  food  &  beverage  industry. 
;  Prefer  experience  in  contract  administration  and  use  of  inventory 
[  control  systems. 

|  If  you  are  seeking  a  career  that  will  provide  constant  challenge,  with 
[  numerous  avenues  for  growth,  a  competitive  salary  and  comprehensive 
^benefits,  including  rail  travel  privileges,  please  forward  your  resume  to: 


Amtrak  Human  Resources, 

253  Summer  Street  #204, 
Boston,  MA  02210,  Attn:  VW-JOBS. 


HRIS  Manager, 

Human  Resources  Management 


Provide  leadership  in  the  planning,  integration,  development  and  imple¬ 
mentation  of  the  HR  system  to  continually  improve  the  functionality  and 
use  of  the  systemAechnology.  Serve  as  the  HR  Team  Lead  and  technical 
expert  for  enhanced  functionality  and  upgrades  within  PeopleSoft  HRMS. 
Manage  the  HRIS  function  and  staff  in  Human  Resources  to  include  manag¬ 
ing  the  (low  and  integrity  of  HR  related  information  and  records  for 
University  personnel.  Oversee  the  assessment  and  management  of  HRIS 
projects  and  requests.  Serve  as  liaison  with  internal  and  external  informa¬ 
tion  services  groups  on  technical  matters.  Determine  and  assign  security 
access  for  HR  data.  Provide  PC  and  application  support  to  HR  department 
to  include  troubleshooting  and  resolution  of  problems.  Advise  management 
on  future  strategic  direction  of  HR  system.  Minimum  of  Bachelor’s  degree  in 
related  field  or  equivalent.  Five  or  more  years’  professional  experience  to 
include  HRIS,  payroll  systems,  and  supervisory  experience.  Demonstrated 
success  utilizing  PeopleSoft  HRMS  preferred.  Experience  implementing  or 
supporting  integrated  HRIS  is  preferred.  Strong  analytic,  project  manage¬ 
ment  and  organizational  skills  with  demonstrated  success  in  working 
collaboratively  with  a  diverse  population. 

Send  resume  to  Cheryl  Whitfield,  Associate  Director,  HRM,  Northeastern 
University,  360  Huntington  Avenue,  250  CP,  Boston,  MA  02115  or  fax  to: 
(617)  373-5090. 


Compensation  Analyst, 

Human  Resources  Management 


Develop,  implement,  administrate  and  communicate  a  variety  of  complex 
compensation  programs  and  projects  that  significantly  impact  University 
objectives.  Work  directly  with  senior  management,  hiring  managers,  and 
employees  to  identify  and  resolve  compensation  related  issues.  Conduct  job 
analysis,  and  perform  analytical  studies  such  as  internal  and  external  equity, 
and  market  analysis.  Complete  and  analyze  third  party  salary  surveys. 
Bachelor’s  Degree  in  related  field  and  4-6  years  in  a  progressively  responsible 
human  resource/compensation  position  required.  Advanced  Excel  skills  and 
proficiency  with  Access  database  development  and  queries  desired;  experi¬ 
ence  with  PeopleSoft  a  plus.  Must  be  a  team  player  with  strong  customer 
service  orientation. 

Please  send  resume  to  Susan  Jones,  Compensation  Manager,  Northeastern 
University,  360  Huntington  Avenue,  250  Columbus  Place,  Boston,  MA 
02115  or  fax  to:  (617)  373-5090. 
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Four  Seasons  Hotel 


Boston's  only  Five 
Diamond ,  Five  Star 
property  is  seeking 
motivated  individuals  to 
fill  these  key  positions: 

HOUSEKEEPING  POSITIONS: 
•  PM  TURNDOWN 
•  AM  ATTENDANT 
•  SEAMSTRESS/TAILOR-  PT 
•  UNIFORM  COORDINATOR 
•  LOBBY  ATTENDANT 

Ability  to  read  and  under¬ 
stand  English  required. 

Apply  in  person  Monday 
through  Friday  9am-5pm, 
at  200  Boylston  St Boston. 
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Tel:  (617)773-3551 


Kfohane  TuneraCXome 
785  XancocfStreet 
Wollaston,  Mft  02170 
(617)773-3551 

'Kyohane  TuneraCXome 
333  Xancocf  Street 
North  Quincy,  Mfl  02171 
(617)773-3551 

(Pyne  Kfohane  (FuneraC Nome 
21  ‘EmeraCcf  Street 
'Xing ham,  Mft  02043 
(781)749-0310 

Keefe  Kfohane  KuneraCXome 
8  Spring  Street 
West  <Rpx6ury,  MJ4  02132 
(617)325-2020 
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ARLINGTON 
PUBLIC  SCHOOLS 
OPENINGS 
2000-2001 

CHIEF  FINANCIAL 
OFFICER  &  PLANNER 

Administration,  1.0 

FAMILY  & 

CONSUMER  SCIENCE 
Middle  school,  0.60 
GUIDANCE 
COUNSELOR 
Elementary,  1.0 
PRESCHOOL 
DIRECTOR 
High  School,  1.0 
PRESCHOOL  TEACHER 
High  School,  1.0 
SOCIAL  STUDIES 
High  School,  1.0 
SPANISH 
Elementary,  1.0 
High  School,  0.60 
TECHNOLOGY 
EDUCATION 
Middle  School,  1.0 
TITLE  I 

Assistant  Teachers 

Send  Letter  &  Resume  to: 

Kathleen  F.  Donovan,  Supt, 
Arlington  Public  Schools, 
P.O.  Box  167,  Arlington, 
MA  02476  Fax:  781-316- 
3509,  Arlington  is  an  EOE 
and  is  seeking  minority  can¬ 
didates.  You  are  invited  to 
Self-ldentify  Race/Ethnic 


i 


M 


in  M  # 


(617)482-2316,  ATTN: 


KS  - 

ElWlfiS: 

Evelyn 


Maintain,  inspect,  test,  diagnose,  fuel,  service,  alter,  rebuild  and  repair  electri¬ 
cal,  mechanical,  hydraulic,  pneumatic,  and  AC  equipment  of  buses,  and  trucks 
and  other  non-revenue  vehicles.  The  MBTA  requires  to  ensure  safe,  clean, 
reliable  equipment  fa  all  revenue  and  non-revenue  use  including  road  service 
and  towing,-  and.  perform  related  duties  and  projects  as  assigned.  Requires  HS 
diploma/equtvalent,  2  years'  mechanical  training;  3+  years'  automotive  repair 
experience,  including  diagnostics,  engine  overhauls  and  preventative  mainte¬ 
nance  programs;  and  your  own  hand  tools  are  required.  A  valid  commercial 
driver's  permit/  license  class  B  passenger  endorsement  with  air  brakes  is  also 
required.  The  candidates  must  pass  a  qualifying  written  exam  in  order  to  be 
placed  on  an  eligibility  list.  The  candidate  must  be  able  to  work  all  shifts,  plus 
weekends  and  holidays,  according  to  needs.  $26212  (maximum)  per  hour 
after  completion  of  a  4  phase  training  program. 

This  position  requires  medical  qualifying  standards,  including  drug/ 
alcohol .screen.  Send  your  resume  and:  or  application  of 
advertised  position  to: 

forward  resume  and  copy  of  degree  to:  M.  Dunderdale, 

MBTA  Human  Resources,  10  Park  Plaza, 

Room  4810,  Boston,  MA  02116 
by  Monday,  September  1 1 , 2000. 

The  MBTA  is  an  EEO/AA  employer. 


Massachusetts  Bay  Transportation  Authority 


Check  all  fluids;  make  physical  check  of  tires,  glass,  lights  and 
mirrors,-  secure  compartment  doors/windows;  and  drive  MBTA  vehi¬ 
cles.  Must  be  at  least  18  years  old,  have  a  valid  CDl  Permit/  license 
Class  B-Passenger  Endorsement  with  air  brakes,  and  ability  to  dead 
lift  80  lbs.  to  waist.  Additional  duties  replacing  decals/  permits, 
clean  work  area,  and  drive  authority  vehicles  and  equipment  as 
necessary.  Perform  related  duties  as  assigned.  Applicants  will  be 
expected  to  attend  an  orientation/testing  session  at  a  later  date  to 
be  determined  by  bus  operation.  The  candidate  must  be  able  to 
work  alt  shifts,  plus  weekends  and  holidays  according  to  needs. 

This  position  additionally  requires  medical  qualifying  standards, 
including  drug/alcohol  screen.  Send  your  resume  and/or 
Application  for  Advertised  Position  to:  MBTA,  Human 
Resources  Directorate,  Attn:  M.  Dunderdale, 

1 0  Park  Plaza,  Room  481 0,  Boston,  MA  02116, 
no  later  than  4:30  pm,  September  11, 2000. 

The  MBTA  is  an  Affirmative  Action/ 

Equal  Opportunity  Employer. 
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Massachusetts  Bay  Transportation  Authority 


J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 


Mi&a* 
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KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 

(®5S-fc^24/j\&S8BSg  •  fflgllSflltt) 


a  4-r  ii  -  fk  -  IS  ?S- 


-800-344-7526 


%±® 


(617)536-4110  1-800-344-7526  (617)472-1137 


495  Commonwealth  Ave 


(KENMORE  aUSM) 

J.S.  Watermans  Sons 


Wellesley-Sudbury-Fall  River- 
Lynn-Fairhaven-Dartmouth- 
New  Bedford-Framingham- 
Peabody-Norwood-Marblehead 


576  Hancock  St 
(MOBILffltt&tittSj  ) 
86  Copeland  St. 

SSH2 


1932  Alt  •  50  4  . 


Commonwealth  Funeral  Service,  Inc. 

1-800-472-9099 

I: 

20gauge  SJt(Steel)tg«..$3800 
gXffi/g  18gauge«ft(Steel)tm.$4700 
9K@JS*to»Jt(Solid  Copper)  fgft..$7100 
sSctsMstoWSsKSolid  Bronze)  tg£f..$7900 
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*#->&#$795  7t 

IWt8HP°ng(Arthur  C.  Hasiotis) 

1642  Commonwealth  Ave.  (Rte  30),  Brighton,  MA 


SIS  (61 7)232-3453  £$  (61 7)247-7445 
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www.commonwealthfuneral.baweb.com 


RECEPTIONIST 

South  Cove  Manor  and 
Mei  Wah  Village  are 
seeking  an  individual 
with  bi-lingual  ability 
(Cantonese)  and  some 
word  processing  skills. 
Full  benefits  including 
health  insurance  and 
401K  plan.  Call  Mr. 
Siu  Ching  Sham  for 
details.  617-423-0590 
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University  of  Massachusetts  Boston 


English 

Speakers 


?A 

UMASS. 

BOSTON 


FOR 

NON-NATIVE 


INTENSIVE 

PROGRAMS 

are  offered  in 

.  English  as  a 
Second  Language 
.  University  Preparation 
.  Business  English 

Classes  begin 

.  September  5 

(Students  enrolled 
In  intensive  programs 
are  eligible  for  F-l 
Student  Visas.) 


EVENING 

CLASSES 

are  offered  in 

.  English  as  a 
Second  Language 
(three  levels) 

.  Professional 
Communication 

Classes  begin 
.  September  18 

To  learn  more,  call 

617.287.7876 


or  visit  our  website  at 

www.conted.umb.edu 


Town  of  Arlington 
Library  Assistant 

Work  with  public  at  busy 
Circulation  Desk  or  with 
off-desk  operations  at 
Robbins  Library.  Other 
clerical  duties.  Approx. 
15-19  hrs  per  week. 
Computer  entry  skills. 
High  school  diploma  or 
GED  $9.46/hr  .  Apply 
to  Personnel  Depart¬ 
ment,  Town  Hall,  Third 
Floor  Annex,  730 
Mass.  Ave.  Arlington, 
MA  02476. 

An  Affirmative  Action/ 
Equal  Opportunity 
Employer 
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CUNIC  DIRECTOR: 

Mental  health  clinic  with  base  in  Acton  seeks 
director  for  clinic  serving  the  greater  Concord 
area  with  a  satellite  clinic  serving  the  greater 
Lowell  area.  Requires  Master's  or  doctorate 
degree,  broad-based  clinical  experience  and  prior 
administrative  and  supervisory  experience. 

SOCIAL  WORKERS  /  CLINICIANS: 

•  ACTON:  Full-time  and  part-time  LICSW  for 
outpatient  mental  health  clinic.  Master's  level 
clinician  full-time  for  Day  Treatment  program 
serving  adolescents. 

•  LEXINGTON:  Master's  level  clinician  for 
Residential  treatment  center  for  adolescent 
girls.  Provide  family  and  individual  therapy 
as  well  as  case  management. 


utpa 
>  He. 


HOUSE  MANAGER: 

New  Pre-Independent  Living  Program  for 
females  16  and  over.  Oversee  the  day-to-day 
running  of  the  program  and  supervise  other  staff 
providing  services.  Master's  degree  preferred. 

COUNSELOR  ADVOCATES: 

We're  looking  for  a  few  special  people  to  work 
with  emotionally  disturbed  adolescents.  Provide 
individual  and  group  guidance;  assist  in  day-to- 
day  living;  plan  and  implement  social  and  recre¬ 
ational  activities.  You  receive  the  satisfaction  of 
making  a  difference  in  the  life  of  a  child,  valuable 
and  varied  experience  in  human  services,  train¬ 
ing,  tuition  reimbursement,  and  competitive 
salaries.  Locations  and  positions  available: 

•  WATERTOWN:  Adolescent  Boys  Group 
Home  -  full-time  and  overnight. 

•  BELMONT:  Adolescent  Girls  Group  Home 
and  Concord  Adolescent  Girls  Short-term 
Residence  -  Part-time  positions  primarily 
weekends  and  evenings  as  needed. 

•  CONCORD:  Adolescent  Girls  Residential, 
Adolescent  Girls  Short-Term  Residence,  and 
Girls  16  and  older  Pre-Independent  Living 
Programs  -  full-time  and  part-time. 

•  LEXINGTON:  Adolescent  Girls  Residential  - 
full-time,  part-time  and  as  needed. 

COOK: 

Watertown  group  home  for  adolescent  boys 
seeks  part-time  (30  hours  per  week)  person  to 

Blan  menus,  cook  and  maintain  food  inventories, 
you  would  like  to  work  with  adolescents  in 
females  16  and  over.  Cooidmate  community  "eed  and  wlth  the  opportunity  for  working  m 
resources  and  educational  services.  human  services  this  position  might  be  what 

you  re  looking  for. 

Resumes  to:  CAFAS,  380  Massachusetts  Avenue,  Acton,  MA  01720  or  fax  to  978-263-3088 
or  e-mail  to  HR@cafas.org.  Equal  opportunity/ affirmative  action  employer. 


Provide  consultation  to  Head  Start  preschool 
programs;  clinical  treatment  to  individuals 
ana  families. 

PSYCHIATRIST: 

Part-time  in  Watertown  Group  Home  for  adoles¬ 
cent  boys  to  provide  evaluations,  medical  assess¬ 
ments  and  follow-up. 

PSYCHOLOGIST: 

Acton  outpatient  mental  health  clinic  Half-time 
to  provide  testing,  preferably  with  specialty  in 
Neuropsychology. 

CASE  MANAGER: 

New  Pre-Independent  Living  Program  for 
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University 


1 


Massachusetts  Boston 


A  Great  University  in  a  Great  City 


ass  Boston  •'this  fall! 

You  can  take  any  course  as  a  non-degree  student  if  you're 
academically  prepared  and  space  is  available. 

There  are 

•  undergraduate  and  graduate  courses 

•  daytime,  evening,  and  Saturday  courses 

•  courses  at  13  locations 

You  can 

•  build  your  career 

•  apply  credits  toward  a  degree  or  certificate 

•  enroll  for  the  pleasure  of  learning  something  new 


?A 


UMASS. 

BOSTON 


For  a  course 
schedule  book,  or  for 
more  information: 


call 

617.287.6000 

e-mail 

enrollment.info@umb.edu 

visit 

www.umb.edu 
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MASSACHUSETTS  BAY  TRANSPORTATION  AUTHORITY 
TRANSPORTATION  BUILDING 
10  PARK  PLAZA 

BOSTON,  MASSACHUSETTS  02116-3975 

NOTICE  TO  BIDDERS 


Sealed  bids  for  MBTA  Contract  No.  K72CN02,  WESTBOROUGH,  SOUTHBOROUGH  & 
ASHLAND  COMMUTER  RAIL  STATIONS,  Westborough,  Southborough  &  Ashland, 
Massachusetts,  (CLASS  I,  GENERAL  TRANSIT  CONSTRUCTION  -  PROJECT  VALUE 
(175.00X  will  be  received  by  the  Deputy  Director  of  Design  and  Construction,  Contracts,  at  the  Contract 
Administration  Office,  5th  Floor,  Room  5610,  Transportation  Building,  10  Park  Plaza,  Boston, 
Massachusetts, 021 1 6-3975,  until  two  o'clock  (2:00  p.m.)  on  August  30, 2000.  Immediately  thereafter,  in  a 
designated  room,  the  Bids  will  be  opened  and  read  publicly. 


The  work  consists  of  the  construction  of  three  (3)  commuter  rail  stations,  each  of  which  includes,  but  not 
limited  to,  mini-high  access  platforms  with  canopies,  bituminous  concrete  platforms  with  canopies, 
platform  lighting,  bench/windscreens,  communications  system,  tactile  surfaces,  signage,  and  new 
bituminous  concrete  parking  lots  with  curbing,  guardrail,  lighting,  drainage,  stormwater  management 
facilities,  access  driveways,  pavement  markings,  signage,  sidewalks,  walls,  and  landscaping.  The  Rail 
Stations  at  Westborough  and  Ashland  will  also  include  a  pedestrian  overpass  with  stairways  and  handicap 
access  ramps.  The  project  also  consists  of  the  construction  of  various  off-site  improvements  including 
sidewalks  and  new  signalized  intersections  with  associated  roadway  work  in  the  towns  of  Westborough, 
Southborough,  Ashland  and  Framingham. 

Each  prospective  bidder  proposing  to  bid  on  this  project  must  be  prequalified  in  accordance  with  the 
Authority's  "Procedures  Governing  Classification  and  Rating  of  Prospective  Bidders."  Copies  may  be 
obtained  from  the  Contract  Administration  Office  at  the  above  address.  Requests  for  prequalification  for 
this  Project  will  not  be  accepted  by  the  Authority  after  the  tenth  (10th)  day  preceding  the  date  set  for  the 
opening  of  bids. 

Prequalified  bidders  may  obtain  from  the  Contract  Administration  Office  a  "Request  for  Bid  Form"  which 
must  be  properly  filled  out  and  submitted  for  approval. 

Bidding  documents  may  be  obtained  from  the  Contract  Administration  Office  at  the  address  above  from 
8:30  a.m.  to  4:00  p.m.,  on  August  10,  2000,  Monday  through  Friday,  at  a  charge  of  S100  per  copy.  The 
Authority's  STANDARD  SPECIFICATIONS,  BIDDING  AND  CONTRACT  REQUIREMENTS  AND 
DIVISION  1  -  GENERAL  REQUIREMENTS  dated  November,  1983,  is  available  at  a  charge  of  $5.00  per 
copy.  Authority's  STANDARD  SPECIFICATION,  CONSTRUCTION,  dated  January,  1980,  is  available  at 
a  charge  of  $15.00  per  copy.  The  MBTA's  Standard  Plan  entitled  "MBTA  Railroad  Operations  -  Book  of 
Standard  Plans  -  Track  and  Roadway,"  is  available  at  a  charge  of  $30.00  per  copy,  payable  by  separate 
check.  Also,  the  MBTA's  Standard  Plan  entitled  "MBTA  Railroad  Operations  -  Commuter  Rail  Design 
Standards  Manual,"  is  available  at  a  charge  of  $35.00  per  copy,  payable  by  separate  check.  Bidding 
documents  will  be  sent  upon  request  and  receipt  of  an  ad_ditional  fee  of  $1 5.00,  payable  by  separate  check. 
Bidding  documents  will  be  forwarded  by  Air  Freight,  where  such  service  is  available,  at  the  expense  of  the 
plan  holder.  NONE  OF  THESE  CHARGES  ARE  REFUNDABLE. 

Bidders  attention  is  directed  to  Appendix  1 ,  Notice  of  Requirement  for  Affirmative  Action  to  Insure  Equal 
Employment  Opportunity,  and  to  Appendix  2,  Supplemental  Equal  Employment  Opportunity,  Anti- 
Discrimination, arid  Affirmative  Action  Program  in  the  specifications. 

Bidders  will  affirmatively  ensure  that  in  regard  to  any  contract  entered  into  pursuant  to  this  solicitation, 
minority  and  female  construction  contractors  will  be  afforded  full  opportunity  to  submit  Bids  and  will  not 
be  discriminated  against  on  the  grounds  of  race,  color,  religion,  sex,  age,  or  national  origin  in  consideration 
for  an  award. 

Bidders  will  be  required  to  comply  with  Federal  Equal  Employment  Opportunity  Regulations  and  the 
President's  Executive  Order  No.  1 1246  and  any  amendments  or  supplements  thereto. 

Authorization  for  the  Bidders  to  view  the  site  of  the  work  on  the  MBTA's  property  shall  be  obtained  from 
the  Project  Manager,  Mr.  Michael  A.  Stoffel,  MBTA  Regional  Construction  Office,  500  Arborway, 
Jamaica  Plain,  MA  02130,  Telephone  No.  (617)  222-5450. The  Authority  will  conduct  an  inspection  tour 
of  the  site  on  August  23,  20C0.  Bidders  are  requested  to  be  present  in  front  of  the  Westborough  Station 
project  site  at  Smith  Parkway,  Westborough,  Massachusetts, at  10:00  a.m.  to  participate  in  the  tour.  Bidders 
are  advised  that  they  should  have  representational  this  tour  as  no  extra  visits  are  planned. 

A  prebid  conference  will  be  held  on  August  24,  2000  at  10:00  a.m.  at  500  Arborway,  Jamaica  Plain, 
MA.  Any  request  for  interpretation  of  the  Plans  and  Specifications  should  be  submitted  in  writing  at  the 
same  time. 

Bidders  will  be  required  to  certify  as  part  of  their  bids  that  they  are  able  to  furnish  labor  that  can  work  in 
harmony  with  all  other  elements  of  labor  employed  or  to  be  employed  on  the  work. 

This  Contract  is  subject  to  minimum  State  wage  rates  as  well  as  all  other  applicable  labor  laws. 

Bid  Guaranty  shall  consist  of  a  bid  deposit  in  the  amount  of  five  (5)  percent  of  the  value  of  the  bid,  in  the 
form  of  a  bid  bond,  cash,  certified  check,  treasurer's  or  cashier's  check. 

The  successful  Bidder  shall  be  required  to  furnish  a  Performance  Bond  and  a  Labor  and  Materials  Payment 
Bond  each  for  the  full  amount  of  the  Contract  price. 

The  Authority  reserves  the  right  to  reject  any  or  all  Bids,  to  waive  informalities,  to  advertise  for  new  Bids  or 
proceed  to  do  the  work  otherwise,  as  may  be  deemed  to  be  in  the  best  interests  of  the  Authority. 

This  information  may  be  viewed  at  the  MBTA  website: 
http//www.mbta.com/newsinfo/geninfo/projects/contractadmin/solicitations 


Plans  and  specifications  may  also  be  viewed  at  the  following  locations: 


MassachusettsAlliance  for  Small  Contractors  Women's  Business  Enterprise  Alliance 


One  South  Station  -  3rd.  Fl. 
Mail  Stop  01 302 
Boston,  MA  02110 


P.O.Box  132 

385  Blue  Hill  Drive 

Westwood,  MA  02090 


MASSACHUSETTS  BAY  TRANSPORTATION  AUTHORITY 


Date:  August  7, 2000 


By:  Kevin  J.  Sullivan 

Secretary  and  MBTA  Chairman 


Robert  H.  Prince,  Jr. 
General  Manager 
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New!  After-School  Kids  Program  for  ages  4  through  10 
English  (ESL)  •  French  •  Spanish  •  Russian  •  Chinese 

Monday-Friday 

5-,  3-,  and  2-day-a-week  options  available 
Convenient  bus  pickup  from  area  schools 

Summer  Program:  August  1-  25  (  Mondays,  Wednesdays,  Fridays) 

Professionally  designed  curriculum  focuses  on  practical  reading,  writing,  and 
conversational  skills  through  creative  play  and  cultural  activities. 

The  program  will  meet  the  needs  of  each  individual  child. 

Small  classes  will  be  held  in  our  new  facilities  in  the  Brighton/Brookline  area. 

Give  your  child  this  unique  advantage! 

Call  today  to  request  a  complimentary  evaluation  of  your  child’s  needs. 

617-734-0400 
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IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 

100  State  St.,  10th  fl. 
Boston,  MA  02109 
(617)  723-6200 
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★  Permanant  Resided!  Stattis/Green  Card 
if  Family-based  Visa  Petitions 

★  Temporary  Work  Visas/HIB 

★  Labor  Certifications 

★  National  Interest  Waivers 

★  Outstanding  Researchers 

★  Investors 

★  Naturalization  &  Citizenship 


★  ifiMrm 

★  «*»R 

★  A* 


33  Years  Experience 

£MMEVt  • 
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EX  < 


WILLIAM  W  SOOHOO  ATTORNEY  AT  LAW 
132  LINCOLN  ST.,  BOSTON,  MA  02111 
a  IS:  (617)  482-1553  (U  >  f§  -  SlLjIS) 
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Personal  Injuries  jSAfft 

Car  Accidents 
Criminal  Cases 

Bankruptcy  m 

Divorce 

Establishment  of  a  Corporation  «)  A_£ 

Purchase  or  Sale  of  Business  S  Homes  E  ♦ 


Immigration 

Work  Visas  (H1B,  0-1,  L-1),  J-1 
Labor  Certification 
(Cook,  Software  Engineer) 
Priority  Worker 
Outstanding  Researcher 
National  Interest  Waiver 
Asylum 

Deportation  Appeals 
Family-Based  Visa  Petitions 
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Regional  Mobility  Coordinator 


CITY  OF  BOSTON 
OFFICE  OF  CIVIL  RIGHTS 


The  City's  Office  of  Civil  Rights  (OCR)  administers  three  key  agencies  to  ensure 
protection  of  civil  rights  within  Boston  and  it's  neighborhoods.  These  are  the 
Boston  Fair  Housing  Commission  (BFHC),  the  Commission  for  Persons  with 
Disabilities  ( CPIVD )  and  the  Human  Rights  Commission  (HRC).  OCR  seeks 
qualified  professionals  to  fill  the  following  positions: 


Oversees  regional  housing  mobility  program  operations.  Coordinates  the 
delivery  of  housing  counseling,  support  services  for  families  with  housing 
vouchers  and  outreach  to  property  owners/managers.  Establishes 
collaborations  with  public  and  private  housing  and  community  development 
agencies.  Supervises  staff.  Requires  4  years  of  supervisory  experience  in 
affordable  housing  and  working  knowledge  of  the  Section  8  Program. 
Excellent  management,  organizational  and  communications  skills.  Two 
years  of  experience  in  Section  8  voucher  administration  preferred.  Submit 
writing  sample  with  application.  Salary:  $50, 000-555,000. 

Housing  Counselors 

Provide  housing  search  assistance,  including  transportation  and  escort 
services  to  families  with  housing  vouchers.  Evaluate  family  needs  and 
prepare  service  delivery  plans;  educate  clients  about  housing  rights  and 
responsibilities.  Manage  client  caseloads  from  intake  through  post¬ 
occupancy  period.  Requires  one  year  of  experience  as  a  housing  search 
counselor  or  two  years  of  experience  in  government-assisted  housing 
programs.  Knowledge  of  Section  8  Program.  Ability  to  work  some  evening 
and  weekend  hours.  Own  car  and  valid  Massachusetts'  driver's  license. 
Salary:  $25,000-$30,000. 

Affirmative  Marketing  Specialist 

Manages  implementation  of  the  Affirmative  Marketing  Program.  Provides 
technical  assistance  to  property  owners  and  managers,  in  developing 
affirmative  marketing  and  tenant/buyer  selection  plans.  Monitors 
compliance  with  approved  plans  and  procedures.  Conducts  workshops  and 


participates  in  program  planning  and  evaluation.  Develops  and  distributes 
fair  housing/equal  opportunity  resource  materials.  Requires  two  year's 
experience  in  the  field  of  government-  assisted  housing  programs.  Prefer 
real  estate  marketing  or  residential  property  management  experience. 
Familiarity  with  fair  housing  regulations  and  tenant/buyer  selection 
procedures.  Excellent  analytical,  writing,  and  communications  skills. 
Submit  writing  sample  with  application.  Salary:  $30,000-535,000. 

Disability  Coordinator 

Program  operations  coordinator  for  the  Boston  Disability  Commission. 
Position  will  be  responsible  for  staff  supervision,  in-service  training, 
community  outreach  and  implementation  of  an  information  and  referral 
service  system.  Must  be  trained  in  implementation  of  ADA  and 
MAAB  accessibility  regulations.  Must  be  able  to  provide  technical 
assistance  in  this  area.  Two  years  of  experience  in  supervision  and  training 
is  required.  Strong  writing,  communication  and  computer  skills  are 
necessary.  A  BA  in  liberal  arts,  human  services  or  public  administration  is 
preferred.  Two  years  of  disability  service  experience  can  be  substituted  for 
degree.  A  strong  background  in  disability  services  and  advocacy  is  needed. 
Salary:  $45,000-$50,000. 

Boston  residency  required  at  time  of  hire.  Applications  must  be 
postmarked  no  later  than  8/22/00.  Send  resume/cover  letter 
(specifying  position)  to:  Director  of  Recruitment,  Office  of  Human 
Resources,  Boston  City  Hall,  Suite  612,  Boston,  MA  02201.  Fax: 

(617)  635-2950 

The  City  of  Boston  is  an  Affirmative  Action/Equal  Opportunity  Employer 
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IMMIGRATION  LAW 
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«i§M  • 

Attorney  Nancy  J.  Harrington 
Attorney  Daniel  P.  Harrington 
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*  Temporary  Work  Visas  (H-1B,  O-l,  L-l.R-l)  *  3~  ft  -^-i£.(H-lB,Q-l,  L-1,R-1) 


*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 
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171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

E-mail:  Harrington-LawfiEJuno.Com 
Web  Site:  www. permanentresidency.baweb.com 
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